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: Given the pervaded regulations of resident-physicians on

duty hour restrictions internationally, the limited
benefits were found no matter on resident-physicians’
wellbeing and training and quality of patient care. It
might result from the simply focused on duty-hour issue is
not sufficient to catch the complex characteristics of
physician tasks in the workplaces. Organizational behavior
1s a multidisciplinary science devoted to explore how
employees behave in their workplaces and among these, job
characteristics researchers are the ones who try to
understand the job contents and it contexts and see how
these might be related to employees’ better work outcomes
including work satisfaction, productivity, motivation and
quality. Moreover, given the increased number of female
physicians in the workplaces, previous literatures have
called for cautions about the effect of gender identity and
gender equality on employees’ quality of work life.
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Therefore, with resident physicians across specialties in
one medical center as the unit of analysis, job demand-
control-support model, gender identity, and gender equality
guided as theoretical framework, fifty-two resident
physicians were recruited with 410 individual responses
across clinical specialties. We have verified the
relationships of the resident-physicians’ job contents,
job contexts and work well-being and the moderating effects
of gender equality and gender effect on the resident-
physicians’ job contents, job contexts and work well-
being. The research findings might be the inputs further
for job redesigns for resident-physicians in the
workplaces. Our study findings would add the body of
knowledge in terms of gender-specific needs of resident
physicians in the health care organizations for further
improvements, whereas the limited sample might
simultaneously deter the generalizability of the findings
in this study.

resident physicians, postgraduate year (PGY) resident
physician, duty hour restrictions, job content, job
context, job design, gender identity, gender equality, work
outcome, employee well-being
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T—  AAEBRBEER B . LEBAFEXFRFERERE 2 (n=410)
B TEFRR B4 R0 E]
Estimates SE CR p value Estimates SE CR p value Estimates SE CR p value

ILIBERE(M) 0.121 0.034 3.556 rokx 0.063 0.041 1527 -0.170 0.043 -3.925 e
53 =Rl () 0.205 0.030 6.875 rokx -0.098 0.035 -2.794 *k -0.034 0.036 -0.937
RIEZH(S) -0.404 0.040 -10.116 rokx 0421 0.046 9112 e 0.672 0.050 13.372 e
BH(ERIEFE(GM)*M 0.106 0.053 2.015 * -0.041 0.064 -0.638 -0.021 0.067 -0.311

GM*P -0.176 0.046 -3.813 e 0.120 0.056 2.155 * 0.123 0.058 2.110 *
GM *S -0.062 0.043 -1.439 -0.026 0.053 -0.491 0.152 0.055 2.742 *k
ZHERIEFE (GF)*M 0.142 0.044 3.225 *k -0.178 0.053 -3.331 e -0.126 0.056 -2.252 *
GF*P 0.070 0.040 1773 -0.075 0.048 -1.557 0.156 0.051 3.076 *k
GF*S -0.136 0.046 -2.970 *k 0.113 0.055 2.042 * 0.114 0.058 1.958

*p<0.05; **p<0.01; ***p<0.001
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