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! Gender difference has been one of the most concerned issues

in research on work-family conflict which has attracted a
lot of interest recently. However, the research findings
are inconsistent partly with mistaken assumption of
biopsychological equivalence. That is, biological sex is
regarded as an equivalent of psychological gender
identification so that it is inferred that men hold work
roles and women hold family roles. To close the research
gap mentioned above, we examine the moderating role of
gender role orientation in the relationship between work-
family conflict and its antecedents.

Using structured questionnaires, a diverse sample of 317
full-time employees drawn from a variety of organizations
in Taiwan was surveyed. We found that both workload and
family responsibility were positively associated with work
to family conflict (WFC). Family responsibility was
positively related to family to work conflict (FWC).
Besides, masculine orientations could moderate the
relationship between family responsibility and work to
family conflict (WFC).The findings can provide the
importance of psychological gender differences and sound
advice for effective interventions in combating work-family
conflict.

: gender role orientation, work and family conflict, work

demands and family demands
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Gender difference has been one of the most concerned issues in research on work-family
conflict which has attracted a lot of interest recently. However, the research findings are inconsistent
partly with mistaken assumption of biopsychological equivalence. That is, biological sex is regarded
as an equivalent of psychological gender identification so that it is inferred that men hold work roles
and women hold family roles. To close the research gap mentioned above, we examine the
moderating role of gender role orientation in the relationship between work-family conflict and its
antecedents.

Using structured questionnaires, a diverse sample of 317 full-time employees drawn from a
variety of organizations in Taiwan was surveyed. We found that both workload and family
responsibility were positively associated with work to family conflict (WFC). Family responsibility
was positively related to family to work conflict (FWC). Besides, masculine orientations could
moderate the relationship between family responsibility and work to family conflict (WFC).The
findings can provide the importance of psychological gender differences and sound advice for

effective interventions in combating work-family conflict.

Keywords:, gender role orientation, work and family conflict, work demands and family demands
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WEE d IR 0 BA TGRS B h d (dofh B b d BR) 2 A PR
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(gender-role value) » » 3F L it P P%& rJF R et u) £ B (Korabik, 1999; Powell & Greenhaus,
2010) » BB FEIL Y 0 FTY < G4 lif“ff}?‘i #<sk34Z(Lye & Biblarz, 1993; S. A. Y.
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$ P RLBF IR R R WT G A2 A0 D Bu 4 d B AR § PRI B i inn
(R U éq‘(lemgston & Judge, 2008; Powell & Greenhaus, 2010; Thompson, 2002) » B p { &_
%%wwpioﬁ%@%%@%ﬂBmﬂWQﬁﬁﬁﬂW£*%@:Lﬁ%@5mpzﬂ&f
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Quinn, Snoek, & Rosenthal, 1964) c 3 ¢1323 > A1 (FE A3 BA Fa e > BHY - Be »
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bt = fEAG P BRI R P o B PR G R R R R T8 R R iR ﬁ*w’*
B I Bi" £ ¢ = B & = (Carlson et al., 2000; Frone, Russell, & Cooper, 1992a) -

e 1980 # % > B F « gUEBCR@ER AR 5 H - o5 (Geurts & Demerouti, 2003) » 2% @ F] 7

1990 & i~ » ?'*‘ F’“ﬁp#’i»wp FER LG e L 1 T REE#FR  (work-to-family conflict,
WFC > 1 F 7% 12 WFC & 4 ) 1732 3e¥t1 (7% (family-to-work conflict, FWC » 121 T {7 <
™2 FWC # % ) (Carlson et al., 2000; Frone, 2003; Frone et al., 1992a) o # #3353 » B AR &
o augidid s A ¢ 7 WFC 2 FWC 3 f&# % 25 ;% (Frone, Russell, & Cooper, 1992b) -
5% WFC # FWC 825 4 ¢ & I 4p B (Shockley & Singla, 2011; 3 4k & FEit, 2009) i
51 —*‘ HPEL Rk A oo T T bE’ $ % » 7 % 4P FF (Frone et al., 1992a; Frone, Yardley, & Markel,
1997) $oh o g e iR A SR e R R 5 R WFC R 2 s it FWC

i® B £ (Frone, 2003; Frone et al., 1992b; Lu, Gilmour, Kao, & Huang, 2006) - :&+¥ it £_%] 7 # £
%ff HRTeKFEE 3 1 17 KR E § E12(S. A Y. Poelmans, O' Driscoll, & Beham,
2005) > A fEA t R % P > WFC &2 FWC B 8.5 B 7 I it 4p B c9F% & (construct) » % B>t &
d R o

Z O BRRIERR R FIE RS

BRI RS B RS o UR S R ek f o T ORB R R FARA ST T P
BRI R o B ITE RS FE Y o TR R REBRA RS Tw F] (stressors 2
antecedents ) » #-FK FibF R AR G P A %98 (mediator ) #-1 TFE T T ARG TR F L
2 % | (strain # consequences) o o **BRRIFR LA B enh & 7k o Flpt o R4 {2 %
BERABFD BHF L o p0 75 P w B FHERA Y ¢ HiB IR % (classical view)(Demerouti,
Bakker, & Butlers, 2004) » T B i3 0§ R 4 ;‘);’—,’7-»1,&\; FIER B A (S % ehd o

AR RRES IR R R o FIE R R R M G SEERFEFERDEL PTG
o PR tR AR L TE 82 e BB hRRER o A 1 (T Res s o mr:& oy Up et
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% 1 TP #iciB & (Burke, Weir, & DuWors, 1980; Keith & Schafer, 1980) ~ #7 % ef4c FT=x #c ~ PF ¥
B #enhrra 07~ & sE M a1 pF L4 (Pleck, Staines, & Lang, 1980) o - Byron (2005) % &
AR 1 (e HIR T WEC AP M B ez B FIRIM A 5 01 (R4 ~Prislide 1 pF o
TS B F T g ﬁc*g » A TTHRY s hREEH S A W s 1 IFRER 1T LD
PR L] H I U R AT (KR a3 ) AL iE Y
WFC e £ 8 %)#(Lu, 2011; Luetal.,, 2010; Lu et al., 2008; %* & <, % % & & Z 475
2012; #PFRg ~ 2 iFE ~ 545, 2012; BURF, Mk, & Kb tw: 2008 SR, ML, & FNHF
#,2012; Mk g, 3¢ o, & EB E,2009; HiE etal, 2005; FEE, FT%’F;;, &%k, 2009;
F 15,2005 ¢ b et 106 g F s BIEF I BRHENE 2% e (KR AR ) 4 L
I xF—‘F'{ FWC e &8 5 Fldc(Lu et al., 2008; & ¥4 & FE%,2009; FEiE etal., 2009)° 5%
ErHRFT 0 A1 IFR LY > 1) F A WFC & & & (3gp| %]+ o
b pet Iy ek df K F LR TR R o BB AP LR K A

X 4 EZ R 5 e FWC(Herman & Gyllstrom, 1977) » ML,‘H#'*‘ o ML,‘H#* MWk 5 o
FWC(Keith & Schafer, 1980) - 5 4 < # —f;,z e ﬁ%’zﬁgi e FWC» 7 5 # 2 #
wde S 24 e A G 5 ch FWC(Beutell & Greenhaus, 1983; Greenhaus & Beutell, 1985;
Pleck etal., 1980)  F i ez Ay % » F G5 BATE P Taed d FERAF > AL
RS R ST e R R N e LR R
P RoeE A E o & 4~ 47 ¥ (Byron, 2005; Michel, Kotrba, Mitchelson, Clark, & Baltes, 2011) »
g E A RLEE IR A i iRgier FWC & 5 i il 55 o

“ﬁc‘ TORGed F R4 Y Byron(2005) gL S AT Y 0 REEFFE R P chRrpeiFR 7 22 FWC
53 B ARBEI o &0 BIRBGG K3 T L ¢ o Leiter & Durup(1996) 7 # 3 &or ¢ Tl (B
Boh- 2 L) et R s € B B T2(PFRF - 2 fAL) shFWCe 289 #am 1+ # ¢
BPFEL S I PRAEE %3 % ~ S f A HiE 5 7dr >~ & RAeER P S nfimFWC P
i B g (Luetal, 2008; F£/% etal,2005; & # k,2005) - ~ T‘un\ﬁy - N L o T
IAPERAR S > R RO R AR R DR TR X PR RIEERRE o kP RIEP MehiEFR &
WFC ~ FWC ¥ 3 & v B & (% % %K 2005)- FIET R idp & (dop X EERZL) € H R
A mﬁﬂ« '?\fiﬁ‘j\ il B (GRERA & ME,2009) ¥ - SEEPN S FEIFAEL S FRF A
FRRA Y £E % R £ P Beni a4 ARG R & HRik4E, 2008) -

ER I rmﬂ" R PR RT AL TER & TAR A e w Ay T R
FPER Tz T ui”“?_rmn ko BERI AR A H R KR
RS i"’ﬂLMi—ﬁ ix miﬁ& et 3 HEHpd TRDE 'L#pf%&ﬁfg [ VIR E I o e W/ I
if feenk 7 (Eby etal, 2005) 0 4ot EF REFHX L - RenFTE o 1325 5 F RS REE K
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i@ 3 > WFC & FWC era 7| % 78 7 ##E}‘E T T E 2 WFC § 3 7] enbd i o
AR TP R ) & FWC eip bl s > T A & ¥ F R0, A% WFC 2 FWC = 5 ik
BB FAAM R AP GEY oF 2 FF P I RERR © Flihit & 4 11 (meta-analysis )
& 3% 7 @ it ELEk(Byron, 2005; Michel et al., 2011) > 5 a%T 3 » 9P 1 (T & £&F WFC~ ek
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HI : 1 768 (1 1Ef 7~ 1 IERRE ) BB REZWFC ~ FWOF 2 7 K 1%
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2 EUHA R AR RE Y PR

S EABGETD A SRR ERL SR FER > SR BB E ST T A H L AR
Z B ul b REE G R - RS AR L"f‘l?"\[@_'fg‘ o AP EA PR AL T E
d B Rgeh ¢ TP % SR HBRIER A 2 R0 0 G RS B B
Frt st § PR R R R Nﬁrx(Cmnamon&Ylsrael 2002) « wAT K AR REER LT
I é_'ri“v'liﬂj ’}‘i TS B AR F 3 - o B¢ F ¥ Cinnamon £ Yisrael (2002)14 £
Gm&i&ﬂwnmpﬁﬁm’éwwﬂwwﬁi41$ﬁ1ﬁ1%i&ﬂW®&§’WEA
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SF TR ARE B SHT A x?—?g Bl 5+ 4 7B (WFC) e % ¢ ¥ #&F"E‘%_—;ﬁl y e g
Marg R A RdedF g 1 (1 (FWC) © Lu ~ Kao ~ Chang ~ Wu £ Cooper(2008)14 & /% > B
RAPARABLEFATRARET » 3 hE 3 (7T FL(WFC) » & et 41 iF
FWC) > ¢ B2 TH T pirR g X 2R B F nf s 2 4 - Byron(2005) 12 60 j B 7% 4p B
FraiEEe /,}ﬁ (Meta -analysis ) & #2808 ¥3R R BRIER IR S A iﬁ};k T}Q\L_
5 BRpFER Y A 7 A u L R oo

Byron(2005) s & = 475 & 5 Ff? A L AR RIER R X L X FIOgL R 0 e ¥
*ﬂiﬁWiﬂ’ﬁ?ﬁéﬁﬁ_maT?Jmiﬁ SR D B A Q0113 U A R &

A

R FE T AP ERRO T BT TRk BT ESER A e i eha ¥ R
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FWC 2 85 F 77 0] Fldic 87 1 (7 & R BRI R enafipl 4 ¥ @B ul £ B o & m kit £ £ (2005)

RNk TR el i R gl Wi M FHwI PRI A PALFE R e f A
Z £ -Cinnamon £ Yisrael (2002) | 2 J4 400 § {3y g h1 Ivif ERy 2 25 &~ B o
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th5] (sex) foli®] & ¢ (gender) &3 fE7 Finfts » 4% (sex) dpinf & 3 F &
Bt g kend plip il ARRAPIWEE > AT T LR (L EH & AT,
1996) - Bem (1981):% 3 425 & & K- @ 5 46 R § - B 2 WP GAF 8 { § > 3 k48 (1998)
REE A A - A G § Aok X A€ P T EnE ¢ b 4 Bl e
| & d &Q‘ﬂ ER-ALE T i@ 5 RN ARG T 5 (5RF R, 1989) 0 T A
AL g v BT G T L ik ¢ B R R T A G AT ity 2 S
4oF FoMAET f’f‘iﬁzi\“’%&ﬂ—\l T A e Ry chd d 23(F £ & 873, 1996)0
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3 48%,2003) °
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R pd g & iré/»;'i"imsp Mo Mm i 57 855 ahp a0 fA e u & F s it
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i% 5. 17 W%@(1981)m'ﬂﬁ»’b:«“’h’m%ﬂ i 0 2 BRSSP S ART
1 FE et d o A1 T8 Y EARR L B ,3\5?}"] L N e Lﬁg Lf# Ex e
H1 (T8 Rget *Q%Pﬁb}i?‘rﬁg:r}mﬁab,gigég P\?'mai_gw‘%;\’r]ﬁ T
(mascline)£? + |+ it (feminine) 4 B £ £ - 3 2 B 4a 44 2 (1996);,17; ERLTIE S AE= 7o Rl 38 B AN
GRS ARG AR AR AR FEAE R o B A R E K e
FRAAES 7 b BT e T 5 Bt 81 g Mehi odep A4 208 MT&\
Wz~ § AT %A% 1 &4 B (instrumental characteristics) 5 @ §F 3 4 f g T R
LA L AR S R s s S AR s R Fmi‘ﬁ MR # i M4 T (expressive
characteristics) o @ #* § % 3 WX f24F F;‘H} TG o )}% % it e 3% (Williams & Best,
1982) -

BB EE AL S HT DR FE 0 - E AR R $42,1999) 0 F 2 AR
TR T L f R A TR E P T ;4 SN A AR A -
£ & 7% B F) 2 (Pittman & Kerpelman, 1993; 2 &2 & 4% &, 1997; 2 £14%,1999; 4 # =2
2010)o mo T g Ak, Aap  miipu g d @}i%%%wmi b REEE 1 ITHEE &4}

A2 et R4 B R (FRT,2000) 0 A SEF F B4 S RaeR Rl L H ERT K

%4 VAR R A A E R RS T R R W EGEST 2 e a
capul d ¢ AT AN F B RE TIn 4 BB T i € PEA B (v R ¢
FIoo B9 T R THEFFE AL B4 L1 PBERCPED { TE o
e Bon e A e A A PR R BRI R EREDE R oA EFAT
WE A R s ey IR 4 K f BT R PR E w4 o e b i B AL
B4 KA FRATE IR FIER AR 2 FATLR -

A w & 4 et Korablk FA(2008)4 BB RFT Y ¢ = fEAERE 4 F g @

m@ g I.‘;_*

7



BB A B (o i/ BB R ) BN 4 ¢ R (e @ AT R R
ENRERIEN AL SN NEACIE A T X e R ﬁép\ henfu b d LB WHERY M S
FEREOk o PR PEBMAcR B E S HF L o T AREP LN Achlu b d g
JB
(- )] & & B
PO IE TR {3‘% BABET ML PER LI DEBER MR LI Bz a2t %f#
FovaeRTiipyE TR idd  F-AFF AP et PFIPLRESF T
%“,Tfu‘ﬁ?i FLEPET AREE A BRIRE F RIS RIE VR J SRS E & 4 T (Spence,
Helmreich, & Stapp, 1975) e ¥ 4% 4 & Bop e 3 > S E T Pt B LB S e B a3
Bhek » ;7*{3' PR A A R AR T T
(3 ¥+ & 484 2,1996) > @ Barry ~ Bacon ¥ Child(1957):% 5 "€ ¥ S ik g # &g #8 4
R T i AR AR AT Y T P s N 8 A
5 % BiEsy o o B EAT R EE G 7 4L B4 1 ehgs F (Bem, 1974, 1977) -
Bem (1974) F $t@ st 4L F (10 (mascuhmty) gL v (feminity) 3 - @ o B 9

B BiEE o Fladkd THw4d FFFH%H 0 PEFRLIPCELPLCLS BH PR E o T
“Jszp’% BT PRy FRAFFOLPLET B L0 a gy TP ETREREZ

Be ¥ - 25 Bem(1974) %377 $ - BRIEHU LS BT EL T LB sd R4
(Bem sex role inventory, BSRI) » I #-}+ %] & & Bow 3|4 2 & 41 (androgyny) ~ ¥ 1t
(masculine )~ % 4 i* (feminine ) £2 A & it (undifferentiated ) ¥ = fa 4 % & ¢ P~ (Bem & Lewis,
1975)c Bem (1981) # AR FH it & d BLBARTHR 1 EBET - ALt id pEs
ZEE T Bem (1974) § 583 tAffe 5 Remb g ¢ > AL FH LKA T AR i
BRI FBm il 0 R RE A EY BB s ﬁ“ﬁ*fﬂ? SN AL § A !
11t K (sex typed) F #e ik ek § i s > AE ke & h- B & ¢ 47 7] (Bem, 1974) - Bem(1981)
s M F i it n] & F Pe G Mﬁ* WA KR EER BREu L o det (K
BRdd o 5 TR E et B R T

(=)l &4 f &

PRI E A BRI DT RN 2 GRATE TR -AAEERY B
IR m &5 i B4 & 7 5 A i (Scanzoni & Fox, 1980; % % i<, 1984) ik [+ %] 7
a1 FiEgF P - ek d ﬁp i 2137} (Bielby & Bielby, 1984)0 12 il 5T ﬁJ
PEEMEL A GRSEG > THEL L GRE- BE - e 0 PRIUER TF BRRE
FHERE - LETRRA G- BR G (B4, 1998) BAEE L G Biteniiu 44 sg)‘g
HApR Tgash Hap a1 i B REfFEsigi @ d RRlRELwiF
FiEeF 2 ’ik@iwz EFRAR G L TR A 21 o BEE S BADAAELT AR
KA EREE ,T*vd‘p fhgr b T ey B TR R A A -

(Z)ul s d @
Cinnamon ¥ Yisrael(2002)7 4 % & ¢ & ¥ & # (life role salience scale; LRSS):= 1z 1. %] 4 ¢
B e A (DI Rl KA HRIRL )T R RL P E RA L2 A5 ()
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1 FSREEA R D PR P AL FA RS RPRER (1 FES EFR Y
WEPERIIFEIREL > Phebd RALR Q) RIeb § HFIL D L FLPF RS
fehAd RER 1 FEIRIER o PAFETHFRIPILPLEFIiFES mymm ¢ ‘Fi
Boom R SRR RIedd PPN A G E AT T et DR F T
LB oy FIRFRERL LI P ORE ST ”**%lﬂ%mﬁ—ﬁﬁﬂ’ *ﬁﬁ?
FRIAF A Sl Rl R d BFATAI(44.2%) B = B T Rk ¢ % 4 7(39.5%) -
Ll L1 TAE S BEFMET o

Hwldd Bt d & ¢ FME &I TR0 AT BHR LN 78 Fe b
§ 2 ERPHEHBFER DL p o RP e F 48 M 8 7 (Biggs & Brough, 2005; Carlson &
Kacmar, 2000; Cinamon & Rich, 2002; Noor, 2004; [ . & 3 #3545, 2013; % 353%,2011) -

FErE AR WBEP BRI Y NS P BLELOIR M AT ] 0 R AP R Dl
B4 L BT U & J B o £ 00 Bem(1974) fhu] & & BEFT I A A B 2 H(1981)
1945 Bem(1974)ni2 0] & & £ 4 (BSRD) ot u/# R4 - g it e it 8- 5 g
o e%'?ﬂzi‘l’i‘%d ¢ B (PR E o f"”f’ﬁﬁ FHirtaELEL LA B e g T RML L B
»%“M@‘AM@‘aw@ﬁisw*od¢%¢w*mww&3%v$%i“’ﬁﬁuﬁ
FRESZRAFS - FI AP T HRF L T = fenffzd o TS D LG walah
IR Br RGBT LL‘%F"}; frea 8 & 4 adaiy 5 40
ST EF R R AEE A BRI RS B RE DR s e A gurl R E

JIZERET O L ET T 1 fdet ¢ G iF(Powell & Greenhaus, 2010) » & it e | £ 4

B i chi e AR B AET 7L R ER S RGUEFR R R
#7 & f&(Bem, 1974) -

RV T

FLIR R 0 e WRIER T A 5 1 1 4 R iR (WFC) e 481 1+ R (FWC)
FARBLFE B 1 T % WEC § A Z bl 0 A TR1 (R 2 FWC Ship b
% 0 FOH BRI R e PRI MR B (v b end 1 R a PR 0 042 Rded )b
w"—?‘ B REEPER O~ o ¥ ?\Lﬁrxm,g%%lﬁ s RS (TR RS S oW Jwﬂgn R
S % BIF 0 1 (TR R ”?\Z;}_ﬁ RTLBERIT o AT RRE ML LI B (T 0
LI OB R R hE B T B iR e o

% 5 Korabik % £ (2008)F i3k » Hu| L R AR FEm 57 7 % FulihG - 0 H - Skuld
»H = §I"—"F}§ﬁé«(&rGuteketal 1991) o f2u] & & Fdgik ¢ &2 g @F AP A I £
AT AN (2 B4R & 3 AR E, 2003) 0 AR g? “HpE g e 4 R éziﬁ‘zbi
e AR ’—le‘_ﬂj)@.g"ﬁ PRI R df iR 3 B B & 1t 3% T (Spence et al., 1975) -
g E s e T A LAk d A e B RR(1981)0
PR SRR E AN d T A Al TRk s b1 Fla At T4 FF'E'T"V}}_gfL
358 F R 1T raed 4 ”’_Ql B R pe £ o T A g 7§ M g
FAR > TIRMe T SEAREEDNES > ERIIITES S E 0 RERL (¥ 6 ih
For AR FE R A AR L e ek L RERE PR A
1 1% g gk » (Bem, 1981; Gutek et al., 1991) o # a8 8 7 12 487 M1 29 % M VAR 5 @ Suend b

-

w
tﬂ(\_‘gg

4 ovm o
ug 17"'

—

m

WW

g
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fd itk F B A e FRARERL TES P01 TFART > A ARSI F R
LEA AL G 0 FUEAR S
Gutek % % (1991);0 5 B BEF URP EF B of R Ok o n (1w 4 ¢ 12347 T
s dd L RERPEFRE R OPF R R4 AR EFRE 2P IR 5ok o
Fett o) 4 A Hoc%k @ 3 o Gutek £ 4 (1991)3n 5 F & ¢ & R 4o (4o (Fab Maﬁﬁﬁe)ﬁ =
Tlpeiifenin] & d P50 B 2 SR enld ] & 7 4p e (AoftS (23 4 FaAER g
PR (FRER)EE > d 204 d B REp e j\ﬁ;)}k)ﬂ%;& li:v)\mj\/év\ ; 'ﬂm}i:v:' Jé’!‘lfiﬂ:‘}i\;ﬁa
Moo k2o BB et n b d 7 o (Aot B 4o 1 TP > $F T MRS RUERER) 0 d
W% b d BRI 2R 2 dxj\,i}cw  Feha iFs Flm g R X TR m“agﬁ'},i_ o Carlson and Kacmar
(200030 % 1 T4 & B F M €33 & FIeAf B o F]& FWC 2 B enll 0 5 F 20 > et d hlg
FHEH a1 ivAES w F18 WFC 2 fFF i % o
Fot e e A tghd T TR FRERD TR G LS P F L TR &
Bbe(ded (P f S PREEA ) T KA 1 IPE KRR RGrh S STURT G R
PR A BFRE R > TWFCRE X % ¢ * 7 &5 & Fhed £ e (do RIef T8 R )
TR KR R A A a0 F AL R PR 4 AL R
FWC o % g {21t ¢33 it 1 (v & fg7 WFC 2 @ «hbf 7 > 55 1t Ruek £8 FWC 2 F el 1% « Fr
BLood A K REAR TR S A2 (TR FP A TR PRH e (de FIeF E 8 R
PR ) -A-]V}IL ¢ A Fle B 1\,_,\)@ ko R R XIS BERE X T FWC B %
IR S-S U fv.Eq,J T8 FHse(drd (54 2 (EprF g 1) & ;th.udzz LA iTER RE
BRGOFE Flm gA2 RABRE X ‘T&afiiiﬁﬂ AWFC o & (it ¢ 35 1 Rk
f2 FWC 2 F'&mfgg % agitl T8 & WFC 2. F e 1% -
BRF 3 En & HBRS 5 m;% & 2% 224 ff (Korabik et al., 2008) » ¥ 12 § 4 it
Bk r} L2 M Fvlj b ¢ Po e g7 7 { 40 A o Livingston & Judge (2008) 7%= 7 # I » |2 %] &
§ Porg ¥ LD SR FHTFR(WFC & FWCO)& % B2 B ehff o BiLenft v 4 d Po ¥ 1 w3} &
FWC 2% ERz2 Bl th> THOEW 4 F Bop Ul o R & WFC 220 3% R 2 B B (5
o B R Eack L o R LA Pee n T L TR UL Pe DT A g {5

e G FWC B R ER 2 F o & F il » A7 aniRk

H3 :[EjddBp(F 1 v—‘w_/z‘_/")g;",?ﬁr.‘f?# BRI TEL 7~ 2 TER AR RER
EERBEH N )2 WFC 2 | % -

4R B (T I 41 R ERR FNI ER R R AR R
TP RBK AR FWC 2} 1 -

<3>p*%%\ﬁﬁﬁ%£ﬁﬁﬁa

@ﬁ%‘;'wﬂ;g BooTHu & d B | SUpMAT T AP R o AT P S E R R hdF it
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L4 Do MR REER DD SR LB F o @ (DFFHLS & P BRRREER 2 A B
PSSk  G QBRI A B ARRIERE B S RIS SR F LB Hokk o LD
A FEBRFLERES R ORI MEL R TR Gy FE 3 AR
¥} h5 g o v ¥ F (4o Casper, Eby, Bordeaux, Lockwood, & Lambert, 2007; Korabik et al., 2008)
iﬂfﬂﬂ$F ﬁﬁﬁﬁ’iﬁpﬁﬁ*ﬁﬁﬁpﬁﬁ“°{ﬁ’iFf%%%$~ﬁﬁﬁ

P b 7 2tk A EHET T WWWWMWMQMwPi’%@'4§%ﬁ@§’4ﬁipi%%j
ol o AR T 2 ’f?:—lir'l:g] 1 #177 >

Ml hd B
LRIAT
Lo
1R R
> 10 h g .
> 1 (EpER R I BRI R
> > WFC
s > FWC
> pded =
> RBPE
W1 =3k HH

27 ¥ %

AEL ISR TR 2 TEF LA A TR AR S E R SR RS RS
Btk %A iﬁﬁmiéﬂi?ﬁ@aﬂﬁﬁ4’;#** Lehd AT { § 2cs B9 g
lef}i’i\ﬁﬁfif%ﬁ’\fg‘fllﬁ’\ﬁiﬁ’!#é%i” ‘\301557}\55 1’5“'1335?7»7»[{?"8?\4 * I E ZFE"E:
ﬁﬁw~2k%iﬁ§~lkﬁﬁfﬁﬁi’u4ﬁﬁﬁ ﬂ?ﬁom%%k ?mp%@b

f
ﬂﬁﬁ&§~m@@Aﬁu&ﬁpzﬁéﬁ,uaw@m%?w HRME 1L FRPEEE &
THEFEER B2 ARA - PERP LT OPFoHPFEIFTL PR ~F LHEFERAF
RN KRR BERRAELFAMES > BTN - 5 A

¢

AFTL LB R DR T SR A BTN L arER] o d SRR @,"]Eﬁ»
RF Pt 54 FEAZBFE PR IEPRIREE - FTRER - TR FIRER TR
EEFR AR ERZLPF Y HBEARRE A uﬁﬁi‘fﬁa$~%?y1
AEPR IS HER TAI* RRF P L KARELHF N 317 5 w e 317 i F 2xh %
wofe i 100% c AT R A T B ant 55 533% 1467 TioEds G 3524 Koo R H
B 1191 BARIFRR iR G0 @ SRS e R 45.7% 0 AU 4 B LR B E K 1 54.3% o
KTARRBEFET ~ B0 BRHan 61 A 5o 543% & 23 7 BA L 19.4%2 16.8% -
PP AP R BT REARRE S I KT ER(FIR =121 F =1600L =184 =22)>
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S AT ERE00 14948 0 BB LD 207 SR 5 D F 2 T25%
A (PRI BB R B ) 27.5% T E T A 13.62 £ R E L 5 1056 -
G EE S G PR E (247%) HElBE (234%) Gy E AR L Sk
R

AP GRBEER S B TR LRI L Rl 1 e R
P S BRFIR(WEC & FWO)~1 (e8 L R ~ FEeB LR o 74 fef A v B/1 (e 37 chF Al »
EEMCRTE LT EFT R FE S FE RN G B A 23
ESS c BFTT P R BE A A AT
(1) w4 d B

B 3 E (1981125 Bem(1974)chit ] & & £ 4 (BSRD 7 el u| B FE4 - B4 4 5
FHFF R0 § e § AR 3

TRt ELEE L0 BEEFTA s 2
GEI G AR A e e s G e e (EE S NRT B <
AN ol T2bd 2 8L 2 T2LH B8 ABBd 54321 A o 3 3422458 1 (1996)
BROGFRARSHEURAFR R PFTRIL I 2 B e Py Rk o
FOEGR I LT HRS KB Ap s it TR S R F e F R A c B RGE G T R
28 SAESKERLRAE S SN R ERLNEE DSk AL SN iy it EA LR K AL N e AL gAY
Pere AR R o

Q)1 15§ i
2 Spector fv Jex(1998) 7% ® ¢ QWI £ # (Quantitative Workload Inventory ) B & 2. »

EAE S5 A ERERA AL FHH (pace) 1 1T (volume) et % » 1T BEE 2 (1
BT R AS 0 5 AT R AL )RR 0 AR R AIIFL S
Q) Fef =

7 Allen(2001) ¥ 4 » #3380 0 de Tinchpaedt en® fx 5 TG % § R
R E R AIT | § 0 0T BE (14 AR 5 A A BT ot )RR o v B AR A

ARF A2 > PR EARS o
(43 TTpF R~

PP g B A S TR R S R GRALR SN LRF TR P A0
PER O SR RIF R PRl 5 1 ERE R i o
(5) FBe P 3~

U R EY RS mw SHO RN B AR LMY T 5
TR RHEAE SRR ) REERT I MEREETOERT > o R RIFEE
B PO FHREAD ) FERALE > X 5 1 TR N licE -

(6)F Flbr R (WFC 2 FWC)

A2 3 11 Netemeyer ~ Boles 22 McMurrian(1996)#t5® &0 T 1 1% REefiFrR
TR R A~ E 4 FE WFC £ 3 5S4 F Iﬂ:r”\ﬂﬂ (30 e ]
el FRERARZARIERT TR 0 HEI BT HEE (AT 228654728
#%@%ﬁﬁ@$’@%@¥%&°§%‘ﬁﬁﬁf’»mﬁéﬁ“mﬁ B RIER h1 S e
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(27 &%
- ~APBE A AT
Rypd 1977 0 i ERFapph 2477 > 108§ J7 ~ 7IeF =82 WFC-FWC 5 & » B
om L IEREFR A2 WFCH 2ol (he AT BRI P EFTFHEF > T REH LR
Bk B 7 { it sk o
1 1R FHDPY LT
1 2 3 4 5 6 7 8

11§ = 1.00

2.1 TEpF @4~ 0.30 *** 1.00

3.7deF 0.32***-0.02 1.00

4. FpePF 30~ 0.01 -0.11  0.26 *** 1.00

5.WFC 0.46 *** 0.15**0.35***-0.02 1.00
6.FWC 0.18** 0.00 0.50*** 0.04 0.55***1.00
g 0.31*** 0.04 0.24*** 0.13*0.06 0.04 1.00
8. & it 0.27 ***-0.04 0.20*** 0.14 *0.03 0.00 0.58 ***1.00
-~ BER W %k

dON AP R EREF LG RPN TR R A R E®
B2 TEBEIFRIRITETE s 0 fEE - ka2 IR e B4 o *gﬁp
L2 BAE > AR WFC & FWC B> 5 — & L4k r T AT B ) 4ot % - K
FHE BRI RAGD F e T2 i fF T v AR T R BT R AR o
AT e 2 81 E 3 At - B AT o

41 i J5x Baron £ Kenny(1986) 7 3k <hfg & 3% 33 & {21 fF(Moderated Regression)#2 /& &
WD SR DIEY o LAY m*“"ﬁfﬁ“ﬁi““ X1 Z 1 FREFIEFT R Y 5 WEC &
FWC > 2 & %% X2 RI AL fhit g2 fiiv o 02 X1~ X2~ 2 A4 F 4R 1 {8 engi 5 (ZX1 x ZX2)
EAFERY AT 0 NG T I i AR Y R 4 AT X2A 0 B &R 5
£¢ S EBFXI B YW G o N5 R o pboh s LREGVL LR AT AREFHA
B E w FAEE s o A v T (F L AR WFC 82 FWC enfpf| %57 - #1785
dok 224 RGN B A o

ed 2 EDHLS - g2 9 1 UF L de g R EH WFC § 2 e B 5 T iE
FEARE o I WFC AR o ek 3 it - 22 907 0 0 Rl T FWC
PATLF EAEE > PIFWCAEF o gt - # Bk - J530A 3 2

Bkzins THuidBn | g;’% '5"\@,—7\ T F)2 WFC 2. P el 4 o d £ 2 224 3
2w war s IR WFC P REEF EE T 233 5 EHF - 27 T v ua e
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WFC * #73

REF T8 WFC 2 B enbf % o 3 1] 2 ¢hF LBV g )
g lgpiE, 3
BT RAET
255 A0 G A

¥t WFC 2 fY ehlf 4 > ik =

v

Bk s (TN A Ben | £ EB
32 gty v TN & Ben ) $TRREER T2 WFCFWC B fh2
ME > BRe AEELIF

2 BRRdER 2 FIRIF LAY

BEM G P ESEFoF TR

F‘tj\' 'FB \s:'; FS'II&_TLJ

l‘l‘.}élfo

EGoagarck o Mg

N&N‘f\ 73|J ‘)‘ l—)‘i FWC—LFE@F&? ]/,/?~ o ?’Lsrﬁ

i N/
FE, Ty

F2 WFC 2 1 » B2 T 9 M1 | Mendggd i A T 7 B

|4 Bop i & 1E* SRS S (%A WFC)

R 1 14 Faefir % (WFC)

PR Y3 — Y3 = Yo = T -
¥l %

A 7.65 0.74 0.79* 0.87*

EX 0.35 0.00 0.00 0.00

T E¥K -0.01 0.22* 0.24* 0.21*

SEFE R 0.32%* 1.05 0.93 0.75

1FE R 1.56* -0.03 -0.01 -0.01

B i 0.00 -0.09 0.06 0.07
1fEf 0.39%**  Q.44%**  (.44%**
1 (PR 0.12 0.10 0.08
Faed 0.37**%*  (.39%**  (.43%**
P Y -0.08 -0.07 -0.07
g B -0.02 -0.02
L -0.02 -0.01
=l AT -0.07
1 EPERTY B 0.16
FheF EXY -0.53*
FRPE T 1 0.09
BTN R -0.15
BN AR T 0.15
Tl Erk i 0.42
R R -0.30

R? 0.07 0.31 0.32 0.35
AR? 0.07** 0.24***  0.02* 0.03

F 3.75%*%  12.88%** 11 61***  7.57***
(df) (6,297) (10,293) (12,291) (20, 283)
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23 BRrR B RN LS B A B0 BB S (9T 1 FWC)

P F et 1 i+ =% (FWC)
pRIE ot - i B = Bl
et T3
e 0.79* 0.04%%  0.94%*  103**
EXTS 0.02 0.02 0.02 0.01
5T E K 0.16 0.14 015+  0.17*
BAFRE 1.44%*  103* 0.98* 0.90+
1feEF -0.01 -0.04 -0.03 -0.02
B i -0.68 072  -0.67+  -0.70*
1 f g 0.03 0.06 0.07
1 fEpERY 0.01 -0.01 -0.02
Fhe = 0.59%**  .60***  (.62%**
PP -0.09+  -0.08+  -0.07
9 44 -0.01 -0.01
Lo -0.02 -0.02
1 R -0.12
1EPERRY L 0.38+
Fet ErT i -0.12
FREPER Y i 0.25
1 R 0.35+
1 EREEERL T -0.23
e Er -0.29
TR B 1 -0.35+
R® 0.09 0.31 0.32 0.36
AR? 0.00%**  0.22%** (.01 0.04*
F B.00%**  13.41%%*  1158%%*  7.9grr
(df) (6,297) (10,293)  (12,291) (20, 283)
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WEFC

" —05 [+ it L

10

Rl T FIEF T F

B2 w4 d B2 §HE0ODF kR T R

(3 )itih fr it

AT RN A B ELELE (TR RN A S B B0 TFR o R R v
FHFREF 2B E%E O FTREFR LT FRHEHWFCH 2w BE A 7§ TR H WFC
2 FWC #75 & o 50 Evrv; T f dmAxE > B WFC 4% § FJief 4% € > B WFC &2 FWC 4%
Fooam 1 ITE AR O JHR PRI R F LR ek AT PR T R
£ f AR RZIERBIFRE L A P FARSNES [ s yi&w},\» W T fged
$enu e R 0 A AP PRFERR L AER FF o LA PR BEMRFIER > £ AT L
AT PR oom AR EHI T FE ST 0 BHER i»i’é? TR ded g
BRA LR RS T R Rl Ehd d f IR A G TR E R RIER o

Btk hFTE BE RN &S Bop v 0T BT U & RALF T8 WEC eBE o 7 a0
Mend g FGHITES DEARBARK § o Tod DREF Ep 0 J 0 RMH ¢RI
Bor Rl TR ECG B AL (ET 4R R £ 0 T WECHGE 0 F 2 TR E F 5 R
FALLIEhd > 1ITR REHREenAs o § FAF EH P g1 L FlaRF §
43 0FF I RIR K 0 . if‘u—«?—\WFC R TR R UMY & E R R R
T HBEENE
AFTE v BBk FTARP o5 A d irﬂjzjéf; LR RAT A E LA
Mo ARE G RPFRT AL -2 E AP ZREER AR FE T fPlegis 7 e g IL g s
PR EE R AR R D)L 4 R AL Mw’ F TR A Rl
B ARy B R %é,f‘:iﬁﬂiﬁxﬁmb FEDPHET KT BETREFOFEM G
FZ o SHBN A B o AP R IEH T B L B 193 Bem(1974) 50 T u] & ¢ FFS
oo HARFT P ELML LS B g o B dd Bow )4 5 A (1 (androgyny) ~ §
it (masculine ) ~ * it (feminine ) £ A 4 i* (undifferentiated ) & = fa {4 %] & ¢ P-» (Bem &
Lewis, 1975) A kefz g ¥ i it 2 A o it » F 8 5 U { 25 07 R34 u 4§ Bon ¥
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oo it ok AR F O RIRFIT NG AL AR L 2R
it F 7 e SRBRS PR S L BT R A a7
Bn 2 AETEDG - B R APH Y AT RN LB

SR S
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