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[t 1s well known that sexual harassment of nursing students
in medical situations is an important educational issue.
Internship sexual harassment may not only harm the physical
and mental health of nursing students, but also
significantly affect their willingness to work in the
future. Based on the fact that nursing students are the
main labor force in the future, in the shortage of nursing
manpower, and the nursing profession is committed to
retaining nursing staff, highlighting the importance and
urgency of developing the competencies of sexual harassment
and prevention during the education stage. In addition,
because nursing teachers have close contact with nursing
students, it is a key person influencing the effectiveness
of nursing students’ learning. Therefore, it is necessary
to improve the knowledge and counseling skills of teachers.
However, although it is known that it is necessary, the
strategy to effectively improve the awareness of sexual
harassment and prevention of teachers and students in
nursing has yet to be developed. In view of this, this
study aims to develop a digital learning tool for sexual
harassment and prevention that can be integrated with
nursing clinical practice to implement a gender-based
nursing education. Taking the ARCS motivation model as the
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theoretical basis for learning, comprehensive literature
and previous research results, develop the teacher’s
edition guidelines, and complete the digital learning
content of nursing harassment in nursing students. The
results of the project include the first edition of the
teacher and nursing students digital teaching materials.
The learning content of the nursing students aims to arouse
students’ attention, consciousness and sensitivity to
sexual harassment prevention, create a friendly clinical
learning environment, and enhance the ability to respond
positively to sexual harassment. In addition to the
necessary concepts, the Teacher Edition emphasizes
reflection and coaching skills. The content of the learning
material uses multimedia such as images, pictures, photos,
animations and cases, and design unit interaction tests to
accurately quantify learning outcomes. In general, if we
can confirm i1ts effectiveness, the development of sexual
harassment prevention teaching materials will be able to
become auxiliary tools of nursing education and teaching
practice guidance. In addition to reducing the negative
effects of sexual harassment during internship, it is also
beneficial to establish the attention and consensus of
preventing sexual harassment in nursing profession.

nursing students; internship; sexual harassment prevention
and management; digital learning
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Abstract
It is well known that sexual harassment of nursing students in medical situations is an
important educational issue. Internship sexual harassment may not only harm the
physical and mental health of nursing students, but also significantly affect their
willingness to work in the future. Based on the fact that nursing students are the main
labor force in the future, in the shortage of nursing manpower, and the nursing
profession is committed to retaining nursing staff, highlighting the importance and
urgency of developing the competencies of sexual harassment and prevention during
the education stage.In addition, because nursing teachers have close contact with
nursing students, it is a key person influencing the effectiveness of nursing students'
learning. Therefore, it is necessary to improve the knowledge and counseling skills of
teachers. However, although it is known that it is necessary, the strategy to effectively
improve the awareness of sexual harassment and prevention of teachers and students
in nursing has yet to be developed. In view of this, this study aims to develop a digital
learning tool for sexual harassment and prevention that can be integrated with nursing
clinical practice to implement a gender-based nursing education. Taking the ARCS
motivation model as the theoretical basis for learning, comprehensive literature and
previous research results, develop the teacher's edition guidelines, and complete the
digital learning content of nursing harassment in nursing students. The results of the
project include the first edition of the teacher and nursing students digital teaching
materials. The learning content of the nursing students aims to arouse students'
attention, consciousness and sensitivity to sexual harassment prevention, create a
friendly clinical learning environment, and enhance the ability to respond positively to
sexual harassment. In addition to the necessary concepts, the Teacher Edition
emphasizes reflection and coaching skills. The content of the learning material uses
multimedia such as images, pictures, photos, animations and cases, and design unit
interaction tests to accurately quantify learning outcomes. In general, if we can
confirm its effectiveness, the development of sexual harassment prevention teaching
materials will be able to become auxiliary tools of nursing education and teaching
practice guidance. In addition to reducing the negative effects of sexual harassment
during internship, it is also beneficial to establish the attention and consensus of
preventing sexual harassment in nursing profession.
Keywords: nursing students; internship; sexual harassment prevention and
management; digital learning
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Background:
Nurses are often at high risk of sexual harassment because of closing interaction
with people and frequent physical contact with patients, especially for the nursing
students who are young and inexperienced. If students encounter sexual
harassment during the internship and did not properly addressed, it could affect
their self-concept. It may also lead to learning difficulties, and even affect their
willingness to engage in nursing in the future. Recent studies show that a high
percentage of both nurses and nursing students had been sexually harassed, and
when sexual harassment occurred, many of them did not know how to deal with it
properly, resulting in adverse physical and psychological reactions. Therefore, it is
important to educate nursing students to understand sexual harassment that occurs
in the clinical settings and enable them being competent to deal with situations
related to sexual harassment.
Purpose:
The aims of this study were to develop a sexual harassment prevention e-learning



training course for nursing students, as well as examine its effectiveness.

Method:

Based on Keller’s ARCS Motivation Model, as the theoretical framework, the
authors combine the literature with the previously collected cases of sexual
harassment in internship situations to produce digital teaching materials as well as
a clinical-based manner in its developing process. A quasi-experimental research
design was applied to examine the effect of the training course. A sample of 109
junior nursing students from two universities in central Taiwan was assigned to two
groups: intervention (n=67), and control (n=42). Only the intervention group
received sexual harassment prevention e-learning training course before their
internship and the e-learning courses are available throughout their practicum. The
structured sexual harassment prevention knowledge and behavior questionnaire
were administered for measuring the effectiveness of e-learning training course.
Results:

A sexual harassment prevention e-learning training course was developed for
nursing students. The contents of the e-learning training course, including the
definition of sexual harassment, regulations, tips of prevention and management,
clinical cases, etc. Videos, comics and multimedia were used, focused on the
clinical situation. The learning objectives of the course cover three aspects, which
are knowledge, skills, and attitude. Among the students who completed the study,
nursing students who received sexual harassment prevention e-learning training
course had significantly higher mean score (58.28 £ 6.37, p<0.05) than those in the
control group (55.24 + 7.57) after they finished the clinical internship.
Conclusion:

This e-learning course is effective, it could improve the awareness of nursing
students on the sexual harassment and the ability to deal with related events. This
study can be used as a reference to promote the nursing practice of sexual
harassment prevention. That is, effective sexual harassment prevention of digital
materials not only can reduce the adverse effects of sexual harassment, but also can
enhance nursing students’ gender awareness and sensitivity in their clinical
practice.
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