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: The discipline of medical technology includes the basic and

applied medical science and those trained in this field
could be positioned as the professionals of clinical
medicine, biotechnology, and medical research in the health
care and relevant industries to enhance quality of health
care and people health.

To verify the academic outcomes of the 4-year undergraduate
program of medical technology in Taiwan, this study was
aimed to: 1) explore the occupation choices and the
determinants of the medical technology bachelor graduates
and 2) the gender role effects as well; and 3) explore the
career success and the determinants of the medical
technology bachelor graduates and 4) the gender role
effects as well. Moreover, with the bachelor graduates of
medical technology across age generations, this study was
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also aimed to testify the generational effects for all the
models (i.e., 1~4) mentioned as our fifth study objective.

This was a one-year project with all the bachelor graduates
with the admission year 1991 through 2013, from the program
of medical technology in one medical university and led to
a sample frame covering 1412 graduates. Telephone
interviews, self-administered and structured questionnaires
were applied to collect the primary data and the secondary
institutional data was also supplemented for our study. It
revealed that academic performance, admission selection
methods, age generations were related to how the people
headed to the variety of occupations (p<0.05). In addition,
age generations, academic performance, occupations and job
characteristics, family and non-routine work or life events
were related to people’ s career success (p<0.05). However,
gender role was shown the effects on people’ s occupation
choice and career success in the statistically significant
level (p>0.05).

medical technology and clinical laboratory science;
occupation choice; career success; gender role; age
generations; family.
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PR & E (urinalysis) ~ & E#i(blood transfusion)(@iMminEs - MEs1F) - H£IFEEE (physiology) (B R4
1888) ~ TEYE (microbiology) (B R 218 58) « B H(genetic il - BEMERZESEHN - IRAIRR
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2. RKRAY

B85 2 2 (occupational choices) I APIRERZHEEEN —IR - BRR EREBRBERENH
FIREE - MEEFORRBE T ARREQIDR - LHEER ¢ BE R H 7 3438 05 BB B E 1R (Melamed,
1906) ° BERBEREMPIBZLEBETBEZETAEYER  BEER - HRIKRE[E -
BELENFARBELPEREVIENIER Guneri et al, 2003 ° BEMFIBLABTEEERZ B
B AXEER - WERER  BHRAR LTE BYEREARZIE S B0\ Aluede, Imhonde, & Eguavoen,
2006; Gallagher, Golin, & Kelleher, 1992) © UL - BRUBZES|E2E ¢ BZ RS KRB 2 ER]

FETHIERS -
2.1 BRI B RIEE

§8 3= B {5 2 ¥ (occupational self-efficacy theory)getz, 1997) 38 Hi A 9 #Y B2 il B 15 BE /7 (academic
self-efficacy) - MEBFEEZAHEZRNWEEFRFERER  AAKRFEAMEEECERHE
TEEEEONAER - SRt M SR B EN R R 1TEN AE ¥ 2 gandura etal, 2001) ° B
MERIELE AMARE M) MNENEE S 2B EECHEMRMERFEMIFB A
BB AEPTIERT - ABEE (i) M EL BRI BE 1 5% B 52 B 358 P B2 45 (aauw, 2010; Betz, 1997;
Dweck, 2007) ° STRIVEF BB T UFEABEH RS Rt - TREAFHBSTEMEZEFHHRA -
P EABRYS - B2 - TR RIRS P RAEMAE(GPAs) I LU A B E IR AR E TR EEER
15 A9 B £ TR F (Vendez et al, 2008) * T 30 M 34 7318 SR 15 Y ER 455 B 8 2648 A TR B H IS ch S HA 20 23
PR AR (camp et al, 2009) © AR AEBE T AR (Fassinger, 1090) * AR KEBTER AR (camp et al, 2009 ;
MAMELAEREREE - # STEM FEEHEBRERS  ERIZHFEKESUES

ﬁz(DeBerard, Spielmans, & Julka, 2004) °
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WE - UELBEBRBESRREBEYRBB A ZRERA - RAARBNEXEEALFAE
sBERSCERIE (L - BIE)RBE 2R ERE alsEAZMEE - WE— - B=F'~ - AILESRR
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2.2 BB (Gender) Bl 21

MRAZHEBERAPEENEALRITTE - T LIS AR I acker 1992a8b; Lorber, 1994; Risman,
1908) * EABHANERIAELIFET LE BEMRELEUIAEELFSEHEELEER
BER&EMRIF B (acker, 1990; Collinson & Hern, 1994; Ely & Meyerson, 2000; Fletcher, 1999; Kerfoot & Knights, 1998;
Ridgeway, 2001) ° TRALLR - HAl ~ HAIER - LRUAIABERERK RGN LIFEEEERE
EZETTR by et al, 2005) * e AAMAIAGBIMREATERE - A#UKRTENZ=ZNREE

(Emrich et al, 2004: Hofstede, 1980) ° fL = MRl BEERE T L ERTEERAFNREFEE 2B TE
EAJF TR BIHAVIR ATRE (Lyness & Judiesch, 2014) © BEIUIE + 2N FTIR B 56 (BT REE— " MERIMA
BHREMREBEASTEBLENERSEEAYMETIR  HHBEREEEREAEZEN ., -

2.3. 18 E A 5k (career success) R ELRER &=

B8 A Tk (career success) {35 A P9 #& FH 48 48 (organization) 2% /2 B 2 (occupation) FT R 3R H AV £ £
M= B TN B) S5 B (achievement) B B (progress) - BABISEZ(NMZEER - BEXST

HEFREET  UREAFERHEET)LLBEBMN - &R Y BERRRIRBIERR
BERMAEAKERS  BERZEUTIMEREERMSBES LFEETaEEHENER
(HEEE - 2008 ; SRS A - 2000) ° T4 FE B8 7% <R 5 L1 e 4 (U0 B2 B B B8UE A A 1R 1R A RBR AT S ER B AR
ZHZT - BEBEBEIERE S (Tartas et al, 2011)/ R BB AL/ Buddeberg-Fischer et al, 2008) © L TFM
B (von Websky et al, 2012) * L 1FBE 7 BB 4E FE IS (burnout)Tartas et al, 2011) * B B2 & (career

ot

satisfaction)(Gray et al, 2013; Tartas et al, 2011) * LA 38 & (career development)kaderli et al, 2011)5F ° 71
B EE G B E B B (career success)E2 T Ef 55 JE (achievement) 2B 45 - BRGNS SHEE M
(Buddeberg-Fischer et al, 2008; Wakeford & Roberts, 1983) * A K B FHHEE (Degen & Kuntz, 2014) © I - BIZEEAYE
EE (Armstrong et al, 2009; Carrese & Ibrahim, 2008) * SIEA MBI EIE ~ A BIEZED Hoover, 2006) *
DIR#SRZRGSE - DRSS INGETE mE (quality of life)kalet et al, 2006; Tartas et al, 2011) * 23&
KGE ~ INEEE) - AR Buddeberg-Fischer et al, 2010) © T E AR BIEMRFAVIER - BIE - 7K
MRELHE=(AARERRZ—  BEGREAEBLEEEZZ VAARE  HHEBERMES
e, -
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2.4. 1% Bl £ & B3 B8 i BX Wk (career success)

FiEL TIESEMN TIEMBEE R BRI BB R & Ely & Meyerson, 2000; Martin, 2001) * H 7S ~ FEE ~
SRR ARE  FINK - BB AR BB EETHIEFINAIIRES (schein, 1084) * BIRELEBRAIA
MERTIFEREEERFANRHL(LEXEEE) L EESEMHE LFRS LN EERZ/
15 (Acker, 2006) AR R TT 1L EH LM B4 A B BIATEE Cooke, 2006 & 2007; Crompton & Lyonette, 2010; Lews,
1992) * AMESEM LIEERNIE - BLL - AAFRIEL BN EF R BRa— " HERAeHERR
REABGAZEBERXRR 7 ARRRARBENMEREEM » -

2.5. F iR R RE I A RE R

Sttt U AP TEE Ework value) I BEB LEABIRIAEIE (wetlesen, 2013) ° B BIZRER - FEHEAH
ABAES - “UHEERBVNLE - LEERERSZ2EHE T EHRERSAIAM Fagan, 2001;
Kittersd, 2007) ° Y U RIE—RFEER 1978 F££ 1994 FEMWAOEER - ARIBELEHREFR
ES iR A B EHWEBIERNIT - AMERLIEIES F /0 (ifestyle centered) ~ BB S0 - £487 -
EHENEE  UREXEARIRB M camoutsos, 2008) ° X HAEHEER 1960 £ £ 1977 FE]
RAOBER  MERSPEBEE RERAERNENERSE BIERE]ENHESRA -
EIERAG TIFhAEMEBAIAZERBETRIAS - =6 & 2 P i & (Association of American
Medical College) T — IR =Bt BRI RELEMERERIR HABSHNEEEBEREZRAE
%0121l T (controllable work hours) - BE/D AR a8 (on-cal ) B LIF - FMRZEEEAE
BEEABERAHNETRARNE - M2 E FE AL EZ (biotechnology) 3k & T % E %
(pharmaceutical) + 1202 & ZEE RIS Z M ER (L) (effe etal, 2007) ° AL - AIARIELER
B Rm— BERRAUATEERER VREEZFARENM BAFRELER, -

3. MRFGZE - BOTRERATERE
3.1.MRKE

REEA—FH - LIBE GRIAEEHE  LSHRXERBERN  RENTEZEEDRRAE
BABREEEVBFEZREBENMSERNE - XstEZXEFEILEBRBENBERM
SARMAMREZEZRB)ETHAMBERE  TETHRBRENSEMEREZLARNS - 1
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FRIMALSAZRMEERER  DREBEMFTRRZRZME - LTSN EHELESNmE
MREs

3.2. %S

ARG EUEILBEREBBERBELYRNIMEB A 7V REEEX2E AN EEE  ARE
EZRBAENBEHHFENOSE ZRH - Rt LUKERE 80 =2KE 102 FAEVE
HEEBMREARZEE (sample frame) - H5T 1412 BEFESE -

3.3.#3%IHR

RETEMEEESNEEBEREREMMSEEAEZIEER ; F9 - BABK - TIEER
RIFHBHEEBUSERNN—HEE - BMHERDEBE - GEABSETHRE - 5817
EREIREZLEBMRR)GNEERERRBER -

1) BiRER GREEAERENBEERRBEVRNBAABRHEREZBRMERER - K
5L 2015 FEEMREBEYRINBABEHNERSEPIE " RAESIRRE . (B
)R T BEMRAEY MR (B)EMAREDMBREREMNME  ERED
85 T IRABEERRAERE " BEMREE YR RERE - LUK T KREZLRE
(BN EimiREmERIEB ZRE), =8  Z=BBBELEBMERENIENES
BEITZEERE - REBBEETEEZTY  £3FHNRERE2HE - BEES
OJEAERE - BEREIHEARL - MBEMER - 2B REES - AL - £EGHRE
RNBRAEERR  AIFRERKCHBEFRXEBEREZBITETRZ ERLER
- DIRERRERBHE Z 1EEY - DLRRESEE MEEREZ P IOMERE

(2) HFEEE REGAEREREBERBEELMRRBAREL 0 EENREAD  2&" i
ABRIRREE T EBREEE, T BRMRARE SEREXET LUK "IFEEREE
RHAR , SRy - HIO4E -

3) BiERH HIEEAERBRESRBREBEVRNBRAEREZRENM - USTEERE

18 - @%Hﬁi%wﬂﬂﬁlﬁ(mnz Morris, & Castleberry, 1996; Enberg et al., 2007 ) * B8 LIFEERE
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FIRPUBIE Banerjee, 2016) ° LIFFE AR EE —BIE  TIEMEE — R8I Enberg et al, 2007) °
TAFBER D —RB IR Enberg etal, 2007) * MARZETEME 18 BBIE Tartas et al, 2011, 2014) °

4) TrfEtE GESAERBENEERREEVRNBAEFREZHNIIEESY - SFEH
WHIE(EEM RIS IFEENIR) - MUKAZREETHEREE Melamed 199) °

(5) BAZEFXERN GEEAERENEENBEBENRNBREXREZHR - FROIERS
£ DABEMEYE X BRGAERE 80 ££ 84 FAEE - M Y ERGAER 85 FREBASZE)
ABEE  UABBE®RL BL #hHF - BF  BAZRERR - fRRETHEE
BRI - REH) © FHEBEpresser, 1984) ° U —ERAREZEBFTE LIFSEENIEAITT
SHREFEBREHSERT—HRE -

3AMARENEEEER S

DB FREREUEMA T ARIMEN - AN EBRFUABRESNR 7 BREERIRB RS
g RUBERE FBEREMMAEAZRRER - BUERBRIBZER (T E) ET
ERSBE DAL AR5 RBUFRARERRRE Z0TEN - RSB ER

va)
FHETON - BUEEE -  ZES@BEMNER - sER)ATERETRIEMREBRERE -
=+
4. ﬁﬂ:%n\n%

NWERERBEMBRELEYRINB R I KBHRELE/MALEE  REEELARBEER
BHHEMZIRE - BRI RENAZRER 80 F2KH 102 FABRZEFERMIAER
RZRE(sample frame) - 5T 1412 BEEE - DIERFRAERFRERFEERT - DIKE
CHEBEFERENMEABARTER - UHUERBRRBER BHEMETSHE - TR

KRR ZIRRERERE - ARDMWT -

41 EXLEENFARZFERARRN—SMRIR - HRIAFRHEN (RERBEE HL H2,
H5)

AEREEETEERE VFERNZRRRE  HREXE  XE  BEMEEERAEK - HETW
ABRKRAZ 799 B - HBLZHLM 56%@51 A) - 71%(563 M) AEERAEL - B 11%189 NER
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XA - EEZESBAITE - 194 A24%)%5 " IRREEGERELE |« 265 A(B3%) A " BRI
B4E - 183 A23w) & "TEEEMIERELE - A 157 AQo%)IR L/ER TIEEEEXERE - &
HBABGTEAEIEIRB e B EEH D -

KR DRI ERERE TN ABFEERRIKEIE - DHEHBERR () « R~ B3R
ABEERBER  ETESHERAREESN - EXENERBMRBEENH=1H -

BT R IREE R IR iR ol iR | BEMR AR RRE . MR " HEZORE L S
SEBAMRED IR TRABERETRE . BE "HEZOHFRE . B FORERS
S 1ERE M (Pearson #WE%ES 0.821 - p<0.001) - BB REEHEM - RILEFXENSEMERIRE
M iR AEERREEGFE, R T BEMREEYRINHERE ) SMBZFIOREEAR

ETREL AT -

MRAERKZIR - HEABPRBANRE | BMRERERENEREE  RIEEEA "TRRK
BEIRRES EREREENRSET "IFERERRE ) ¥R - LE—ZaaEAS
BEmMASHE 5%  #2EH)HRNEMAREEREEASREE2E)  ARSERERE
TEBRERIRESR - BIEBAGEZEN " BEMRER - FEEARELE(y )RR X
HRRELNGGR - EE TIABEREREE ) AR - MAHNSHENERWERERERE
ZF(p>0.05) - FAALTEIBRRER— -

x— EREREREREBEEYRNBAZABNERFEATBEZRERNEZ—B

T ERESE EERE BEER  FRRER
— Y wmm ma i B
BiEER- T ERBRRRELRE 10817 0975 1056 09067
SRR BOFRAEYENTERE, 0978 0997 1.029 1.004
BRI penneen 0.834 0.977 1.026 1.238
B oy winesn 2.006* 0.700 0.814 0.794
ABBE upe—snrsssunssze 0.983 1.527* 0.493* 1.404

i AFEBLBSIERME A2 - *p<0.05 - *p<0.01 - ***p<0.001 -
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4.2. EXEEHERMZTZERRRFN—2MRIR - MAEFHRHEN (FREREEE H3, H4, H5)

AMEERTHEAMTERZZBRRE  USHBERMBERE 2 EEERARE35
2) BHREE  RE - BER 2RELE  REHSMAKRKIAR 315 2 - EpMA1b
57%(178 N) » 78%(245 N RIE—ZRIEAR - B 87%273 NEBR Y B - R EBRmME
FH 106 A(34%) %5 " ERARBEMBEE - 112 AGe%w» " EBRIHEE - 28 Aow "B
BRI, MA 69 A22%)R LR "IFERERRLE -

ERNEFEBEMMNDE - AARMABERR - BE LEEXEENRR - TIFH S W

MmEE - TEREE - TFEBMER - DIREE@EFHER  WoRILULERRMAIRER -
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