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With the implement of "Act of Gender Equality in
Employment" in 2002 in Taiwan, intervening

gender equality in wages with regard to equal pay for equal
work and for equal value of both sexes is legally



guaranteed. However, Taiwan' s equal pay day is only
advancing to February 21 in 2020. Women still need to work
54 days longer than men to achieve the same salary in one
year. The gender Pay gap in Taiwan is still a major issue
of gender equality. The difference in gender wages is not
based on a single reason. With women taking on the main
role of reproduction, the value of "female labor" continues
to be ignored and devalued, and even 1f women enter the
workplace, they cannot separated with fertility ,

childcare, family care and housework. Under this gender
stereotype, occupational gender segregation occurs. As a
result, women are not only classified as low-value
feminized jobs, but reflected in the acquisition of wages.
On the other hand, because housework has not been
socialized, women face dual labor, constantly moving
between "unpaid housework" and "paid employment", and when
they interrupt their work to engage in reproduction,
resulting in wage deductions in regard to the principle of
"no work, no pay". Female employees can only obtain low
wages than men. It is more difficult for women to
accumulate wealth positively for low wages, or women are
deducted from their wages due to interruption of work to
engage in unpaid housework, resulting in negative
accumulation of wealth. This 1s the invisible gender wage
discrimination faced by women. In response to these
problems, this research focuses on the legal protection of
equal pay for equal work and for equal value. Article 10
Paragraph 1 of the Gender Work Equality Act stipulates:
"Employers shall not discriminate against employees because
of their gender or sexual orientation in the case of paying
wages; Employees shall receive equal pay for equal work or
equal value." The law has been implemented so far, but we
still sees continuous gender wage discrimination. It
reveals that the effectiveness of this legal intervention
in guaranteeing gender equality in wages is limited. The
"Equal Pay Standard" implemented in Iceland since 2018
requires organizations and companies with more than 25
employees to ensure that men and women receive the same pay
for the same workers, when they work in the same employer,
and "Transparency in Wage Structures Act" on implemented by
Germany since July 6, 2017. Both of Equal Pay Standard and
Transparency in Wage Structures Act require that the wage
structure should be transparent. The employee can requir to
know the basis for the composition of the total wages so as
to be able to check the issue of equal pay for equal work
and for equal value. The Taipei City Government announced
the "Measures to Promote Gender Pay Equity " in the "Taipei
City Workplace Gender Equality Index" in December 2018,
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which can be used as an attempt to improve gender equality
in wages in Taiwan.

Gender Pay Gap, Gender Wage Discrimination, Equal pay for
equal work, Equal pay for equal value, Reproductive labor,
housework, Act of Gender Equality in Employment, Equal pay
Standard in Iceland, Transparency in Wage Structures Act in
Germany
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Global Gender Gap Report) » JKE{EE4RRIE RN EENBER T H - #4751 149 {EHE] %
EL > CHEAEMR T E R FEENE G Y - KER T A REI e
FEZLATAN » TR 2017 FERYEEREE A B R AEHZ S| (Economist’s Glass Ceiling Index )
ik — (Economist » 2017 ) 8> A 2018 AEHEZE = (Economist > 2018) *° - &
S S VK S AR b2 TR &CBR R R - A SIS [ HAE R AR FIBNESR - DT
Setai [E TSI AR AERA MRS 1% - A st/KE Y 2017 45 3 H 8 H Ay [E] T[S EHE i
R RS EEER 2 % -

—  KEREVERF S 2 TAR

H 2018 FEfdts > /KEEME 25 ADLEAVEHSE KN E] > D H S [E T [E R EE
(Equal pay Standard) - HEfRBMER ZMEEMEREET » (EEMHE T/ EEESHEE
HIEREN - BARS[E LIEBNAZ AV E R - 2018 4 R[] TR ARG THE T - 1R1E
KEHETER 2018 4F 2 &iat - 15 16 BRE| T4 BRLFERIVES 77 IKEHVEERG I ZE % 5 79.4%
( Statistic Iceland » 2018) *° » ZoERSER By 75.8% » HMEATZ B B2 B B 82.8%
( Statistic Iceland » 2018) ! - [HR{EEC 2017 FEAU4TET  BREALE 20 BREI 64 BRAYFLES
FRAE B 78.0% o B SER B 66.5% » SRR HI A 78.0% ( Statistic Iceland » 2018)
2 JKERI MR R B E NEE ME  ghER o AP TR > KB L

\

CEHESEREG - (FLEB - FEERBEE) - 5123 -

47 World Economic Forum. The Global Gender Gap Report.,
http://www3.weforum.org/docs/WEF_GGGR_2018.pdf, pp.184. (last visited Jan.28, 2021).

48 Economist. 2017 The glass-ceiling index, https://infographics.economist.com/2017/glass-ceiling/ (last visited
Jan.28, 2021).

49 Economist. 2018 The glass-ceiling index., https://www.economist.com/graphic-detail/2019/03/08/the-glass-
ceiling-index (last visited Jan.28, 2021).

%0 Statistic Iceland. Employed - number and percent by year 2003-2018,
https://px.hagstofa.is/pxen/pxweb/en/Samfelag/Samfelag_vinnumarkadur__vinnumarkadsrannsokn__3_arstolu
r/VIN00931.px/table/tableViewL ayoutl/?rxid=9f738b6f-3681-42e4-a6a4-0eb478a07275 A, (last visited
Jan.28, 2021).

SHd.

52 Eurostat Statistics Explained. Employment statistics, https://ec.europa.eu/eurostat/statistics-
explained/index.php?title=Employment_statistics 51 (last visited Jan.28, 2021).
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PRV RS TR B 35.3 /N » BEMERI R 43.1 /N ( Statistic Iceland » 2018) 5% » A
7~ 2016 fERVEHE - KB MR TR B 35.7 /N > SRR 43.9 /NEF (Statistic
Iceland - 2016) > » T{EHFRIMZEEEBLFARS R/ o MARISEERVARET » 2017 4FEL
HEZ M T By 39.3 /NI 5 BREESEMEHI B 40.9 /NI (Eurostat » 2018) % o 4oy
THA AR BE - BURMES B TIEZ bl - B8 _LIREURIKE 2R
IR TAEAIELR B 37% > T BB 12% ( Katrin Olafsdottir » 2018 ) %6 -

FEEREMBMEBMEE L > KER 2000 £ ERER/IEREAS BB EE
Maternity/paternity and Parental Leave Act A2ZZ » (A 2012 FFEIE - AR B
TH o H—RIEIRZERENZ T SCHHIIRRR - H T IR B M R ey T e
REEATE - BIAFEEE HER TIREMERES - (RS A TIESEHT -
S RS Sy FL A SR EE AV E (T (Olafsdottir - 2018 = 11) °7 = {£ 2000 FEAAZE F
TR RS B A 3 A A EER T A B 0 DRSS HE 3 (EHSEHIREE
oI EBER o BRI/ NZ M AR RIS LA BV - (BACREETT A LU/
AR —F L DIAE A E B R o BRI A M/ NZEE » B ia /NI B ERE
LSRR S — A ek - A MR DUGE A A 97 7 5 22 ( Karyn Kristin
Drummond - 2016 : 24) °° - ff 2012 4F - GEAERERfy 12 (B > HPEESCEEVATE
FEE 5 EHAVT B E - 5N RE A S ACEHERE I - BHEEETR—RE
AT > MREME N > WAE 2016 52 )i{T (Drummond » 2016 : 24) > -

MY M—THEEA M A SRS - BUE et 0 K B H R - /F 1973 4 >
FHRYILERERZE - i H R I8EEAZE (Act on the Creation and Administration of Day-care
Institutes, n0.29/1973) » ZERFTA HYILERE 22 & ZE 3 LA T AYFERER HRu0 S 5 2 H R B
B (HEBEE LKER R EHBRBREER) - BEUKEHIEHRVHAE A B AR ERN T

53 Statistic Iceland. Average actual and usual hours by year 2018,
https://px.hagstofa.is/pxen/pxweb/en/Samfelag/Samfelag__vinnumarkadur__vinnumarkadsrannsokn 3 _arstolu
r/VIN00941.px/table/tableViewl ayoutl/?rxid=8eebf5ed-e5a5-475f-a6d8-0e9265¢111f5 FE{L (last visited
Jan.28, 2021).

54 Statistic Iceland. Average actual and usual hours by year 2016.,
https://px.hagstofa.is/pxen/pxweb/en/Samfelag/Samfelag__vinnumarkadur__vinnumarkadsrannsokn__3_arstolu
r/VIN00941.px/table/tableViewL ayoutl/?rxid=03f8c518-3192-4fd4-ab67-da9611c2a273 41X, (last visited
Jan.28, 2021).

SSEurostat. Average number of usual weekly hours of work in main job, by sex, professional status, full-time/part-
time and economic activity ( from 2008 onwards, NACE Rev. 2 ) — hours. Retrieved
fromhttp://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=Ifsa_ewhun2&Iang=en (last visited Jan.28, 2021).
% Katrin Olafsdottir, Iceland is the best, but still not equal. Sgkelys pa arbeidslivet01 35.

51d, at 11.

%8 Karyn Kristin Drummond, Gender Wage Gap & Equality for All: The Case of a Financial Institution in Iceland,
24 (2015)

9 d.
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Ry ~ HREEURIH A B A EAs S LG 2 B & Y Il (Gudny Bjork Eydal - 2009 © 8)
0o PRIt JKETE 1991 i TORHY H R IRBA S - BN TLAVER S AT 5 B H R R -
FRERE Sy (i FH RIS Y 50 28 N\ ORI BT AR -7 (Gudny Bjork Eydal - 2009 : 8) * <
AR - NMERBNKE B SR BRSPS - R A TR T EI
ERIHBAR SR  TRESKE NRERERZ F LEME - SBKEREF H B[ L EHY
HEE -

T JKEMERE T EIBH < B

TEMERI TEZEAVE Y - RIHIN S » MR 2 BN ZEIEE EE R RS HIKE
HE A E TEBER AR A - MBS MERZERE - IRIB/KESETRE 2018 4
HyHees » 7KE 2017 FEHIME R T & 7 PE Fy 15.3% » Bl 2008 1Y 20.5%HE: » A BER
/) (Statistic Iceland > 2018) % » 4R [E—F/R o MBKERMER] T & ZEAIELE Ry 16%
SR VKERY 15.3% > 41 [E— (Eurostat > 2018) 53 -

&7 1 ¢ K& 2008 —2017 P45 T &
A - KESET R

7k § 2008— 20171 u] 1 F i §E
25
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80 Gudny Bjork Eydal, Equal legal rights to paid parental leave- the case of Iceland, ICELANDIC REVIEW OF
POLITICS & ADMINISTRATION 9,2(2013): 323-344 pp.330

61 1d.

b2Statistic Iceland. Wages-the unadjusted gender pay gap 2008-2017.
https://statice.is/statistics/society/wages-and-income/wages/ (last visited Jan.28, 2021).

8 Eurostat, Gender Pay Gap Statistics. Retrieved from https://ec.europa.eu/eurostat/statistics-
explained/index.php/Gender_pay gap_statistics (last visited Jan.28, 2021).
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Ty R Gl B R A BRI e RN At ap B s i oA i of Tk i ol e
Bk R Wl e N ERE Y e A T Wrad ATy b TEE
EON ot e B i ‘o & oo & w8 2 aEE
i E 4 e R RERRTA &
N
L

mie 1 F AL (%)

AR ¢ KSR
=~ 2017 K S F TIEIFEE
(—) KSR MR T & 2 R SRR 5

VKB MEE SR 5 2 6] TR 2 B i - mT LA 2 1975 4F 10 H 24 HAVEE—R L
MERETH (Women’s day off) - & HAHIT ZILHHIKEZLME (£ 25000 %) 5ET
EHINE R Eim I T R %S R TAEMABETL - PPt TERNFENEN « MiES
BT — RV ZMERE T H AR 2016 4 - BN A BT HEE FNBE L TEWLS  BHKEXL
VELE 14 B 38 /& EEIN B - EEEGHE TENREE - FILKE L e I
BE > BN FETAE - BRUABETRERE TEMATETR o (BB HEAYERE > K
52/ VIgFEE 52 FHINEHE - 4 7%¥JJ¥>‘£‘L’£'JI?III?IPEHE’J HiE - HIt - KEZTHag T
TR © TIgA AR A2 50 A E HAR

K S HUHBRME R TEZ IR HlE 2 tHEARFAE 1961 FHEEE (Equal Pay
Act) BIFEBHSCRIE® » 55 —KAPRERIAE 1976 M B2 EEHAAMEFAZE (Act on

“E TR CFEILEMHE > BHAEH > BKR - BETZMEETFTHR - MU
http://bongchhi.frontier.org.tw/archives/36550. (BLEIHHA : 202141 H 28 H )

% Independent. Iceland's women leave work at 2.38pm to protest gender pay gap. Retrieved from
https://www.independent.co.uk/news/world/europe/iceland-women-protest-strike-gender-pay-gap-leave-work-
early-a7378801.html. (last visited Jan.28, 2021).

% The Guardian. 'Equality won't happen by itself' : how Iceland got tough on gender pay gap. Retrieved from
https://www.theguardian.com/world/2018/feb/20/iceland-equal-pay-law-gender-gap-women-jobs-equality. (last
visited Jan.28, 2021).
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Equal Status and Equal Rights of Women and Men ") o= ( Maj-Britt Hjérd & Briem » 2018 :
68) - METLEBERIETIG » R R SRR 55 T 4R 4%, 1951 4F55 100 5[] A4 IAH AL
DA FEEEMHE R R ELFTEWNEE - R EERIKE BN EEIER
PSR EIE A & DUEHEME R T &5 - BIM/KEFY 2008 FEREGEE S 2 E AL
FEFNEZE® > B+ LA TS (Wage Equality) #i7E 5 3lfi HAEIF4HR T
/NG - BRG] E E SR B (IST 85 Standard® ) - 1% FHEF AR 2012
TR o PR B AOR E I AR SR (SR TR S A - DI N E A A
BLME A T 22 2 R A& S f# (Briem » 2018 @ 71-72) ™ o (R /KE Y 2017 4
B BB L S i FORE R A ZE DR S TR A > N H i[5 1[5 i S s i E
( Regulation on the Certification of Equal Pay Systems) - DL " Z52 % # %600 | EA
s ] - AR 2022 FRTHTEMERN TE R FEIFRES - FrirAEKS BT -
BE—EREHZRE M 25 M B THVAHE » AR E T RIBEIEEIEZR - A0
AT SCHR 7oK S bt = B BRI ] L [RIBNIBER B -

() AKE[E TEIBHBECR AN

H AR S PR D& 2= R AR =S E - 55— Ry B PRI
HAZSS 19 RARIE TEBZRE - 55 = Rt o ml B AR HUS [F] TSI s
BERE - AR P TR - DU R &AM A

1. BV ERAAIRERAZE SR T T LIRE LA Z AR E

VK [F) T [FI B E Fe AR EAE 55 2P st (i AIREA A2 (Act on Equal Status and Equal
Rights of Women and Men) 25— - EHHSC " [Ef TIFeFEEEEZ TIFFREGE

57 Maj-Britt Hjord& Briem. The Principle of Equal Pay for Work of Equal Value Closing the Gender Pay Gap in
Iceland "So close, yet so far"

. (Sweden : Lund University Faculty of Law, 2018), pp. 68.

% Government of Iceland. Act on Equal Status and Equal Rights of Women and Men. Retrieved from:
https://www.government.is/library/04-
Legislation/Act%200n%20equal%20status%20and%20equal%20rights%200f%20women%20and%20men%?20
n0%2010%202008%20as%20amended%200101%202018%20final.pdf ( 4ghk2%%)

8 {ST 85:2012 normally called “the Equal Pay Standard,” Iceland Government. Equal Pay Certification,
https://www.government.is/topics/human-rights-and-equality/equal-pay-certification/ (last visited Jan.28, 2021).
0 European Social Policy Network. European Commission. Iceland: Equal Pay Certification Legalized.
Retrieved from_https://www.stadlar.is/verslun/p-45590-st-852012.aspx ( 4EH-254 )

"1 Maj-Britt Hj6rd & Briem , supra note 67, Briem. at 71-72.

21d. at 68.

3 CBC. Iceland could require employers to prove equal pay,
https://www.youtube.com/watch?time_continue=209&v=hCWXtXhUL jc (last visited Jan.28, 2021).
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S, o SRS EME A T EISEEE ) AR SO E o IR R AR IR e TR RO 46
@77 (European Economic Area, EEA) fi#f#™ o (i /KE K{E L s 55 75+ LI HE
PHEGRAIEE T EEEE ) GEUAA TEMWE - mIEE T EMESERE » HRIERE
TAERRIEEARE - ETEMEt B & B A HEEE  NERGEEE%
&85 (Briem > 2018 1 67) 7786

M+ IURGEETA 11 38 - g [E AL R TR B 6 ST 2 B R
FED > TSR 2 857 Ry /N B BN LRS- SURE g - M PSP OBl T EERE - &
Jc > HEE B T A 25 DL 2 A\ EE2 2 [E T EMRIaS i 2 1% 0 WG =4
TEREZEZ (F2IH) 5 MEAEE T AR 25-99 & » AIn & HE T i
B IST 85:2012 5 —{R5p —TESEE =TE M (S5 AIH) - AIEE R HIEMZEN
BO[E TSRS S Ry Jg £ 2 BAEDURFER] » M Ly EEEAHEZE S - AR H
PRSI RNV L SRS BRI TN R - Belss s R i E s e n - F
Frpt (BFRIE) - mstHE T SRR A2 1 B TEBG S e e - 58= MRl
SEELAATE Y AERIMUS B SERE > BERTERERER - A SHE
FlimBERGRESRI 2458 (BB ~ BBNTH) 0 il HIN A BB S R i i 3 A% Y
Fee 0 PLAEET (FRTH) -« A B E BRI TEIBHHEIE £ - MEREEFLRE
ZHEERIEE - I HEAREHEaS AR IENRIR (B/UR) - &%k > IEEH
TEINEHEE ™ (social partner) & AGER S - WK PHETENAG > AR E
NI FEE O KRR > I B R O BRI ST > (5
pES—[FIETE L E TEMHIEER e SFa A8 -

2. [F] T[EI IR S AR

HAR - (5] T[= E SE e e U LB s S S TSR e > Wy AW E - 5
— B LR e R R % 2 R DR T i SR e & Z B E ¢ S

™ Article 19 of Act on Equal Status and Equal Rights of Women and Men, “the same work or work of equal
value.”

5 Maj-Britt Hj6rd & Briem , supra note 67 at 65-66 . Article 2 of Act no. 2/1993 EEA-agreement. " /K &I EER
NS E - AREUNKEILERE (EEA) BYE BRI R e 2 %26 mEUN B FEIERY 1A
REGGRDABRIRE R Bt SEDERKE A E RS » [(EREHEHAECE B LN E M L8R
TR EAEE S TSRS - |

" article 69 (1) of EEA-agreement “Each Contracting Party shall ensure and maintain the application of the
principle that men and women should receive equal pay for equal work.”

7 Maj-Britt Hjérd & Briem , supra note 67, at 67.

8 Bill of equal pay for men and women. 81. Icelandic Parliament 1960-1961.

79« <Social partner’ is a term generally used in Europe to refer to representatives of management and labor.”
Retrieved from https://www.eurofound.europa.eu/observatories/eurwork/industrial -relationsdictionary/european-
social-partners ;: & HflE 0 BME MW AR 2 EH U ARMEB HF — #h 8 82 ® =
http://journal.ndhu.edu.tw/e_paper/e_paper c.php?SID=80 (&4g}-2%4)
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R By [E TIEI S b2 FED - NS —EAE Sy - sz RS RIS 2 RER
ZER > BREDRSIEISIE R R S TEREETIEN (BBAGEERR) » REEX
pone RIS R KB BUN ST FI0ME > 161X A B DU A IR 0 E T EIB &I (55
MR o W HFTRE=FAEZABRIRER MR B EETRIE (BN - DIHERZ
o ISR M 5 A R AR RIGREL T - T REAE &% I IERERYEE - MERS
—EE  ZAE PR SR (Social partner) A - —[ERTE A EIRIA LN
B T EIBNAIRE - 7 5 DAFRET 2 S R B K A B BN H A I 5 S BRI
A - EERAERERNERE (CBEiRENE) - MEE ERE - AIRHEE T
EIHIE RS (2 TE=) 2 HERAEEEY > %= BERTERE T s A
EREENE - R EENER (B—R) - R REHERA TS AN RS
{EFZAERERT - EATEUSE LENEE (EUREE) - A S Z IR
OEHREES  HINE Ry ¢ T RERGZ e B B AT AR EIERED ~ FFoR DL (R -
TAEEER AR RIS AR — il > S A H AR R A M0y B (A Tt i
WG o (BBfR ; & T EIE®) -
&% 3 ¢ [F T[EIBERE

A - KEFBUNE 74805 (Government Offices of Iceland )

80Government Offices of Iceland, https://www.government.is/news/article/2018/01/30/Questions-and-Answers-
on-equal-pay-certification/ (last visited Jan.28, 2021).

81 “The equal pay symbol is a registered trade mark that is owned by the Ministry of Welfare. The symbol consists
of an image that suggests a pie-chart, a stamp, runes and the smiling faces of two dissimilar individuals. The shape
of the symbol suggests a coin, so indicating that the individuals which are portrayed are both assessed at their true
worth.”

82 i SRR BE 4H 4% ( World Customs Organization » WCO ) , https://mag.wcoomd.org/magazine/wco-news-
83/gender-equality-through-equal-pay-iceland-customs-takes-the-lead/ (last visited Jan.28, 2021).
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B 4 [E LHEEEE R

3. FETERAE

FETSFE TEEE ) - BRINE F#EE FWERKESRAE » 5l i
LIRS 2 B 4H > RIS IR R 38183 » RIFL LA ME B A PR ERHE s AR B
& mEer 2 B QIR R E AR - RIS ] DUSE B RE L AR E D) N A - {2 2008 2
2012 4Ef - KEEFIE LU G AE & RO A/ N R E T TEEAE - MDA/
G AT K S BB N 5 e H T AEREE RG] > DIECR LIRS PraI R
TEVYE 552 0 EBELARBSERALR TOESHGEE - 1R H 2 AR 2
RO E > AEER Ry B THIMERTIMES T [BIEVEREN - S0 25 e T o/H R REdE s
R TAESZ & E T& (Briem » 2018 : 71-72 ; Drummond » 2015 : 43-45) 848 .

ZIEAEREE I 25 B THYA BB E S - MERENEE (RS 1
FREE 330 5 ABUDIA 25 N2 AFEIERZITH » Ty al (AR IEGTES o S
ZTERIE TR » EERBEASNHE - SRt ARTARE - T0EER R > A
HigaE 250 N2 AEREATENHSHE - HILEEREREHANEEESE - M2k
BT AT I#EE 2 A EA 2018 FHG0EE < M AZ it 150-249 3 » AL 2019 4F
FIERAS 5 A% 90-149 iR & 2020 K » fvi% @ 25-89 %4 B T ABREZ 2021 FJEA(
HUfGe0a8 © BRILZAN » 3 ERINERBUNFERGEE 28 -3 R N BB 38 25 N\ 27 A\ Lt

(public institutions ) ~ E4E&fIfL{5/ 5] (public companies®®) JEA 2019 RS
= MKESEBUTEAL - EERZ SRZ ARG AR 2019 FRTHE B -

830CED Governance. Achieving Equal Pay, https://www.slideshare.net/ OECD-GOV/achieving-equal-pay (last
visited Jan.28, 2021).

84 Maj-Britt Hj6rd & Briem,, supra note 67 at 71-72.

8 Karyn Kristin Drummond, Gender Wage Gap & Equality for All: The Case of a Financial Institution in Iceland.
(Iceland :University of Iceland MS degree in Business Administration Advisor, 2015), pp. 43-45.

8 “public company” ZE[l " EEFL A LNE] [ private company | AHEHY—FE A SERL. AR EIELERS B
NAFEEZEREENZER > LR AERIESRE © 1 IRFIEGER RS 2 [REID SR SR A
32 NN B Ei(E55E - | http://lawyer.get.com.tw/dic/DictionaryDetail.aspx?idT=71923
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% Article 19 of Act on Equal Status and Equal Rights of Women and Men, “the same work or work of equal

value.”

% Maj-Britt Hjord & Briem , supra note 67.

% CBC. Iceland could require employers to prove equal pay,
https://www.youtube.com/watch?time_continue=209&v=hCWXtXhUL jc (last visited Jan.28, 2021).

28


https://www-ws.gov.taipei/Download.ashx?u=LzAwMS9VcGxv%20YWQvMzA3L3JlbGZpbGUvNDg3NDkvODAyNTgyNi9lZDgxNmQxOS01MTJiLTQxMzgtYTg5Ni03ZjkzYTZhZGQ4ZTgucGRm&n=OS7oh7rljJfluILogbfloLTmgKfliKXlubPnrYnmjIfmqJkucGRm&icon=..pdf
https://www-ws.gov.taipei/Download.ashx?u=LzAwMS9VcGxv%20YWQvMzA3L3JlbGZpbGUvNDg3NDkvODAyNTgyNi9lZDgxNmQxOS01MTJiLTQxMzgtYTg5Ni03ZjkzYTZhZGQ4ZTgucGRm&n=OS7oh7rljJfluILogbfloLTmgKfliKXlubPnrYnmjIfmqJkucGRm&icon=..pdf
https://www-ws.gov.taipei/Download.ashx?u=LzAwMS9VcGxv%20YWQvMzA3L3JlbGZpbGUvNDg3NDkvODAyNTgyNi9lZDgxNmQxOS01MTJiLTQxMzgtYTg5Ni03ZjkzYTZhZGQ4ZTgucGRm&n=OS7oh7rljJfluILogbfloLTmgKfliKXlubPnrYnmjIfmqJkucGRm&icon=..pdf
https://www-ws.gov.taipei/Download.ashx?u=LzAwMS9VcGxv%20YWQvMzA3L3JlbGZpbGUvNDg3NDkvODAyNTgyNi9lZDgxNmQxOS01MTJiLTQxMzgtYTg5Ni03ZjkzYTZhZGQ4ZTgucGRm&n=OS7oh7rljJfluILogbfloLTmgKfliKXlubPnrYnmjIfmqJkucGRm&icon=..pdf
https://www.youtube.com/watch?time_continue=209&v=hCWXtXhULjc
https://infographics.economist.com/2017/glass-ceiling/(last

Z LATEEAES S > NZ T AMEREHELGI AR ZTE Gl BIIF
f£) - BEFEHEAT T RHE TR EETAE - DURIZE T EEA B2
mREFRGHARME AN R MER TEZRIEES - g HkREE T E MV S irkE 2 &
LURHE - sEAMASE 31 RE SRR S IH 2 56 IH Ry 2Rt R (T AN R G > 53855 T
(EEEREAMRIEREE 2T - e X EREEFIRER ZSHEE - B2 TR
“HE-LEERFBIEE LREWH ERZGHNEN T TE - e TERTHAS
A TAEROL " MHETAE ) 20T REETE ) - it E D RERTAT A Za -
TR R R IR EEIARE T - A T LB M R BR Z BOBHI N EE - A2 &t
TS ME RSP FEREEOR - HEAERSS M P S a s i 2 IS sh et e - LITERS
PEZ TR (e VR TE 5 - HUCETER ~ HHEfE i BB R ROR H IR HE 8 7 (Rl
WAL > PEEIRTY TE MR EEH JELUEZRAY T A IR - TR e e i
FHYHIEMEERE > DRENREARENS - R UELEZRAABIE - IR
HPRICEME BIRRRE - SREUBSS MR PSR T30 Bk — S m s TE sl
IBAR FETRERY T RE TS 1] ©

29



10T R BT E %04

PHRAFAL M 3 %% 0 107-2629-H-009-001-MY2
PR ATRUBAREL 2 FT RIS R ERP L P
fL
. L GRP ’é‘a‘l??vﬁ 'T':— R
2 -
>~ %8P e it - I ,_;,r.ﬂp:n | LA E s B A
R EFEEL L E)
Rl R 0
BRI T $EBUE AL M 6] ?‘ﬁ AR—it
PR R X A s %*ﬁﬂ
it ewm~ 1 22019 A EF EE—Lm T
. CMER R B E Y
Pf\] e AR ’2019E11’930E1 o
2 0] ~
Egwe E
PR 2 0| &
H i 0 &
Yu-Fan Chiu, Legal policies on
1y 72 1 Gender Equal Pay in Taiwan, Japan
oo Labor Issues, vol.3, no.17, August-
September 2019, S.72-78.
1. Yu-Fan Chiu (2019, March). Legal
Policies on Gender Equal Pay in
Taiwan. The 3rd JILPT Tokyo
Comparative Labor Policy Seminar
2019: The Future of Women and Work
« |- Policy Responses to Women' s
Employment.
. 2. Yu-Fan Chiu (2019, Dec). The
X =< =S
]i] g el < A ke 3 Promotion of Gender Equal Pay
‘ through Law and Policy. 2019 Asian
Law and Society.
3. Yu-Fan Chiu (2020, February).
Gender Pay Gap in Digital Work,
XIII European Regional Congress of
the. International Society for
Labour and Social Security Law.
2 0] ~
L Ee 0] +
PR 2 0| &
H i 0| &
% <34 0
i
S B 0
A R I T o| "~
‘ R 0




L x4 R

L4

S JEAm T IR A < R
EELTHRLART R {73 8RR
FoMEFUSABRYIAT LA
, mid ?§°~ﬂfﬁ%5§ﬁﬁﬁi%¢f
ok R 1?@%&%i%?@ﬂi?ﬂ%”?
Bk s Rd ¥ w2020£100 £ ¥

Bad

Blermy AR

L x4 R

Hoip X%
(miEMEMLE2 A 5ol & i b
CEEET CELRRELEIT T AERR
RS 2 H et g E RS B2 B Rl
PEFE G F AR )




