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中 文 摘 要 ： 本研究主要探討性別差異,性別角色特質,領導風格與員工績效間的
關係,試圖解釋性別差異,性別角色特質之交互作用如何對領導風格
以及員工績效產生影響。本研究發現領導者的女性化性別角色特質
會透過其轉換型領導行為,進而影響員工的情境績效表現;且上述關
係存在性別差異效果。當領導者是女性時,她的女性化性別角色特質
會透過她的轉換型領導行為而促使員工產生顯著的情境績效提升;然
而,男性領導者則無此效果存在。本研究的結果支持性別角色一致的
效果,當女性領導者擁有女性化性別角色特質時,可透過與性別角色
一致的陰柔性轉換型領導行為,對員工的情境績效產生顯著的影響
,降低對女性領導力的性別刻版印象。透過本研究,可以釐清除了性
別差異外,性別角色特質對領導力影響的重要性。

中文關鍵詞： 領導; 性別; 性別角色特質; 轉換型領導; 情境績效

英 文 摘 要 ： This study explores the relationship between sex
(difference), gender-role traits, leadership style, and
employee performance, and explains how sex (difference) and
gender-role traits work together to produce differentiated
effects on leadership style and employee performance. In
this study, feminine traits can eventually be transformed
into employee contextual performance through the resulting
transformational leadership. Yet, male and female leaders
achieve different leadership effectiveness by demonstrating
feminine traits. When female leaders show transformational
leadership style with feminine traits, employee contextual
performance can be significantly improved. It shows that
under the effect of gender-role congruency, female leaders
have gained increasing effectiveness of sex, which has
weakened the negative impact of gender stereotypes. This
result provides a shortcut for female leaders to gain
leadership advantage, and also makes us realize that we
need to increase the focus on the role of gender-related
variables in leadership, not just one-sided attention to
sex differences in leadership.

英文關鍵詞： Leadership; Sex; Gender-role traits; transformational;
contextual performance
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中文摘要 

    本研究主要探討性別差異、性別角色特質、領導風格與員工績效間的關係，

試圖解釋性別差異、性別角色特質之交互作用如何對領導風格以及員工績效產生

影響。本研究發現領導者的女性化性別角色特質會透過其轉換型領導行為，進而

影響員工的情境績效表現；且上述關係存在性別差異效果。當領導者是女性時，

她的女性化性別角色特質會透過她的轉換型領導行為而促使員工產生顯著的情

境績效提升；然而，男性領導者則無此效果存在。本研究的結果支持性別角色一

致的效果，當女性領導者擁有女性化性別角色特質時，可透過與性別角色一致的

陰柔性轉換型領導行為，對員工的情境績效產生顯著的影響，降低對女性領導力

的性別刻版印象。透過本研究,可以釐清除了性別差異外,性別角色特質對領導力

影響的重要性。 

 

關鍵字：領導; 性別; 性別角色特質; 轉換型領導; 情境績效 
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Abstract 

     This study explores the relationship between sex (difference), 

gender-role traits, leadership style, and employee performance, and 

explains how sex (difference) and gender-role traits work together to 

produce differentiated effects on leadership style and employee 

performance. In this study, feminine traits can eventually be transformed 

into employee contextual performance through the resulting 

transformational leadership. Yet, male and female leaders achieve 

different leadership effectiveness by demonstrating feminine traits. When 

female leaders show transformational leadership style with feminine traits, 

employee contextual performance can be significantly improved. It shows 

that under the effect of gender-role congruency, female leaders have 

gained increasing effectiveness of sex, which has weakened the negative 

impact of gender stereotypes. This result provides a shortcut for female 

leaders to gain leadership advantage, and also makes us realize that we 

need to increase the focus on the role of gender-related variables in 

leadership, not just one-sided attention to sex differences in leadership. 

 

Keywords: Leadership; Sex; Gender-role traits; transformational; 

contextual performance 
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