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中 文 摘 要 ： 本計畫起源於臨床實務中職業性別隔離現象，觀察末期病人之安寧
療護工作全為女性擔任，幾無男性護理師參與。國內職涯研究文獻
較少探討性別觀點，更未有男性在安寧療護職涯發展之討論。除職
場性別比例失衡外，護生普遍有性別刻板印象，認為男性不適合較
陰柔之科別，未來也較難在此領域施展抱負。職場從業人員亦可能
扭曲男護生較為隱晦之末期關懷行為，低估其安寧療護核心知能與
素養，認為男性無法適任此領域照護。高等教育需反思如何培養男
性進入高度性別角色隔離、女性強勢之職場，以利發展有效且性別
敏感之安寧教學策略。本研究始於研究動機、重要性及所關注主軸
，爬梳過去相關中英文獻，探討男性護理人員，尤其是男護生之性
別氣質與其專業科別選擇。以範域文獻回顧結果為本，再進行前導
性質性研究，歸納「陽剛陰柔特質與性別刻板科別之關聯性」與「
陽剛陰柔特質與職涯選擇之關聯性」兩大主軸之現象架構。雖焦點
團體訪談仍在進行中，但資料初步概念架構，與第一階段結果可整
合呈現台灣社會文化與教育結構背後因素，尋找不利男性參與護理
職場，尤其安寧療護之弱勢因素，結果將做為性平研究與實務之參
考。面對臨床複雜醫療照護，團隊中更需多元性別觀點之批判性思
考，勵留男性護理人才以落實國家性別主流化政策。高等護理教育
亦需反思如何跳脫傳統性別盲觀點，發展有效且性別敏感之教學策
略，以培養男性進入高度性別角色隔離、女性強勢之照護職場。面
對瀕死病人末期複雜醫療照護，台灣安寧團隊中更需多元性別觀點
之批判性思考，保留男性臨床安寧人才落實國家性別主流化政策。

中文關鍵詞： 性別分析、大學護理系男學生、陽剛陰柔特質、生命末期關懷照護
核心素養、安寧療護職涯選擇

英 文 摘 要 ： Originated from an observed occupational segregation
phenomenon in clinical reality, this study is motivated by
the female division of nursing labor commonly seen in
Taiwanese socio-cultural and medical context: why there
exists very little male participation in palliative care,
and why male baccalaureate nursing graduates have low
interests in end-of-life care and limited intention to
become a hospice nurse? Socially and culturally constructed
mechanisms of occupational gender-role stereotypes and
gender biases may be used to explain why male nurses are
disadvantaged to enter the hospice field to care for the
dying. For example, male nursing students and their parents
might consider providing care, particularly working in the
hospice, comparatively feminine, and thus males will not be
suitable in this field. Male students might reject
palliative care in order to avoid this gender stereotype.
In addition, hospice nurses in the clinical settings might
also regard male nurses’ care competence, situational
confidence, and explicit behavior poorer than that of
females. As a result, the erroneous assumption is that
males will not succeed being a hospice nurse. Originally, a
2-year longitudinal study was proposed to perform a mixed-



method gender analysis. However, due to the pandemic in
early 2021 where students were quarantined at home for four
to six months, instead of employing a purposeful sampling
to gather quantitative and qualitative data from 150
nursing students, a scoping review was first conducted with
preliminary findings from focus groups of six male students
(n=6) enrolled in the baccalaureate program in Northern
Taiwan. The attempt was to construct the phenomenon related
to male nursing students’ gender masculinity and
femininity traits, occupation stereotypes and family
expectation, and preferred nursing specialty. While male
participation within hospice care is considered low in
priority and status, this study sourced back to the
preparation of competent clinical nurses. This innovative
gender analysis is rarely seen in traditional nursing
research; however, it will ultimately lead to the search
for students’ preferred specialty, eliminates existing
gender inequity in hospice care, breaks occupational
stereotypes, and encourages male participation in
palliative nursing care, a female-dominant career. While it
is beneficial to supplement male viewpoints in complex
palliative care, recommendations will be made in light of
this study to develop gender-sensitive educational
strategies, clinical practicum, nursing gender research,
and national policies to prevent (re)produced gender
inequities.

英文關鍵詞： Gender Analysis; Male Baccalaureate Nursing Students;
Masculinity and
Femininity; End-of-life Care Core Competence; Mixed-methods
Study
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�?JPL/HGExploring Masculinity, End-of-life Care Experiences 
and Core Competence, and Career Preference in Hospice and Palliative 
Care Among Male Baccalaureate Nursing Students 
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The Phenomenon Structure of Masculinity and Career Preference Among 
Male Baccalaureate Nursing Students 
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�	#�@$ English Abstract 

Originated from an observed occupational segregation phenomenon in clinical reality, 

this study is motivated by the female division of nursing labor commonly seen in 

Taiwanese socio-cultural and medical context: why there exists very little male 

participation in palliative care, and why male baccalaureate nursing graduates have 

low interests in end-of-life care and limited intention to become a hospice nurse? 

Socially and culturally constructed mechanisms of occupational gender-role 

stereotypes and gender biases may be used to explain why male nurses are 

disadvantaged to enter the hospice field to care for the dying. For example, male 

nursing students and their parents might consider providing care, particularly working 

in the hospice, comparatively feminine, and thus males will not be suitable in this 

field. Male students might reject palliative care in order to avoid this gender 

stereotype. In addition, hospice nurses in the clinical settings might also regard male 

nurses’ care competence, situational confidence, and explicit behavior poorer than that 

of females. As a result, the erroneous assumption is that males will not succeed being 

a hospice nurse. Originally, a 2-year longitudinal study was proposed to perform a 

mixed-method gender analysis. However, due to the pandemic in early 2021 where 

students were quarantined at home for four to six months, instead of employing a 

purposeful sampling to gather quantitative and qualitative data from 150 nursing 

students, a scoping review was first conducted with preliminary findings from focus 

groups of six male students (n=6) enrolled in the baccalaureate program in Northern 

Taiwan. The attempt was to construct the phenomenon related to male nursing 

students’ gender masculinity and femininity traits, occupation stereotypes and family 

expectation, and preferred nursing specialty. While male participation within hospice 

care is considered low in priority and status, this study sourced back to the preparation 

of competent clinical nurses. This innovative gender analysis is rarely seen in 

traditional nursing research; however, it will ultimately lead to the search for students’ 
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preferred specialty, eliminates existing gender inequity in hospice care, breaks 

occupational stereotypes, and encourages male participation in palliative nursing care, 

a female-dominant career. While it is beneficial to supplement male viewpoints in 

complex palliative care, recommendations will be made in light of this study to 

develop gender-sensitive educational strategies, clinical practicum, nursing gender 

research, and national policies to prevent (re)produced gender inequities. 
 
Keywords:  
Gender Analysis; Male Baccalaureate Nursing Students; Masculinity and 
Femininity; End-of-life Care Core Competence; Longitudinal Mixed-methods 
Study 
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