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This study is a two-year project, using narcissism and
Queen Bee Syndrome of female supervisors as core variables
to explore whether narcissistic female supervisors will
aggravate Queen Bee Syndrome and affect their physical and
mental health, and behaviors that produce emotional labor
and silence for subordinates. This project uses a
"supervisor-subordinate" paired data (72 female
supervisors) and a three-time-point matched data (101
female supervisors) for analysis. The results of the study
are as follows: (1) Female supervisors with grandiose
narcissism do not have Queen Bee Syndrome. However, female
supervisors with vulnerable narcissism are significantly
evaluated by their subordinates as having Queen Bee
Syndrome. (2) Female supervisors with either grandiose
narcissism or vulnerable narcissism tend to feel the
competitive pressure brought by their colleagues. However,
female supervisors with grandiose narcissism do not
perceive that their careers have encountered bottlenecks,
and they are vulnerable and narcissistic. (3) supervisors
with grandiose narcissistic personalities tend to have a
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higher sense of happiness, while Queen Bee Syndrome does
not affect the happiness of female supervisors. (4)
Subordinates perceive that the female supervisor’ s queen
bee syndrome is highly related to the female supervisor s
narcissistic personality. The supervisor’ s queen bee
syndrome creates significant emotional labor demands on
subordinates, but it does not lead to silent behavior.

At the beginning of this study, there were no statistically
significant results for interference variables and
mediating effects. Since female managers with vulnerable
narcissistic personality have queen bee tendencies and are
prone to competitive pressure among colleagues, we
preliminarily speculated on the three reasons why
interference was not as significant as expected. , may be
due to the fact that the sample number is not large enough.
The proportion of female supervisors in the labor market is
much smaller than that of male supervisors. In the process
of collecting data, female supervisors are indeed more
difficult to reach, which is the biggest research
limitation of this study. Even so, this study has obtained
a preliminary picture of women s narcissistic personality
and the Queen Bee Syndrome perceived by their subordinates,
as well as the emotional labor demands of female
supervisors Queen Bee Syndrome on their subordinates.
Subsequent research can be further based on this result.
thinking and extension.

Queen bee syndrome, leader-member exchange, perceived co-
worker competition, career plateau, well-being, emotional
labor toward supervisor, silence
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Abstract

This study is part of the two-year research projects. This research focuses on
female executives’ narcissism and Queen Bee Syndrome as the core variables. Based
on the perspective of resource conservation theory, this study addresses the question:
"Will narcissistic female executives aggravate the queen bee syndrome and affect the
physical and mental health of female executives? We included leader-member

exchange (LMX). coworker competitive tension and career plateau as moderation

variables, so as to have a clearer understanding of the intermediate mechanism and the
boundary conditions of this phenomenon. The research design adopts "supervisor-
subordinate" paired data to improve the credibility of the research results. Currently,
we are still on the process in data collection. We believe that this project will help
corporate managers to pay more attention to the issues of leadership control and
physical and mental health of female executives, and there may be conflicts in the
leadership interaction between female executives and female subordinates. When
business managers pay attention to the causes of female executives’ physical and
mental health promotion and subordinates’ behavioral responses from the perspective
of queen bee syndrome, they can re-examine the career development of female
executives.

Key words: Queen Bee Syndrome, leader-member exchange, coworker competitive
tension, career plateau, well-being
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724 (47.1%) 0 A 4531.9%, © 4558.1% > HHri & 5 & LA~ B 2 £(66.7%)
PRARS G A R F B A E(55.6%) 0 Tk 45 40438 o 15 5 A 45 RI T2 0
SER LR TSP

A e
dRAPELRAANARET I EFRL L T R

Brislin (1980)i& 3% cw :¥:F #7(Back translation) i& 7 & # 135 & #& 4% > 1 Fr iFRfu3
f$env? > X038 &7 | & < 4178 & & (item equivalence) °

L OFEE A H

A3+ 3% * Jones & Paulhus  (2014) 93 & £ > d 4 FiE{7 p AFE > AL
ST AP ARITT A A ) > BARF AL T A BARDOEwARF ;IS
) f & 4 45 BI4 * Hendin & Cheek, (1997) 1048 % > G35 (A 12 240 F ik
.%.%V‘\m‘f‘:i S AR :»\.mab&’g—\.:»\.r}i fo A B TR o A ARE N z\ﬂfﬁi
A RDEwARF o

2. wRIFLIMRGEH

AEEETYREAYEAQOB)F B2 L 27 LE L T8 Likert B 1=
ﬁﬁk&Jirluﬁlk&J@ﬁ®L°W%§3 AR PRk o A
G F HE e IS e —tm;i;\gs;%ﬂ s TAAPI FATRE G LS
R4 ) TAG F A1 iv) §68 7 BNERT G hrgrdBe | o
- g2t e ’ﬁ:&——‘*'[i,l_’gmf'gf%/v\f%ﬁﬁ,&fbﬁ"—lij’ FatPigamirdice s
SEPEY S AR S kE o

3. (B P)VEESR MG

A3 F#BEr Liden, Wayne, & Stilwell (1993)% & 1= LMXE 4 > d 1 ¢
krE e P P B e ko dR78Liker? B o S _T1=2F B R, X T7=

AFARR JEFFR oGS (T AE B P EAHL R g R TR
*E%ifﬁ%f“*%ﬁﬁr“*ﬁ%ifﬁﬁﬁi%*%@’f&%%ﬁz
EHPE S By € L AR RRE -

4. BERF

* 3+ % ¢ * Lapalme, Tremblay, & Simard (2009)% & 648
po bLBOESFBIR GIBEA TS B 57 5 ]
FA AR e 72, 3 fF e x%\ﬁ‘ﬁig(}; wd) (W TR A TP > A7

s g | o B AT Liker? B o L TI=F R R 2T

T
E'm
L

5. B #RLKRS &F

PRIt TR L b TR (G FE FRE ) (Chen, 1996 Das &
Teng, 2003; Chen, 1996) #t 24388 & A 'g el l"”’?‘mﬁi wAE o d A
PIBEG T PP FHR A FERNDL TR A BT AP P PFET T 4R -

S
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TaPp 3B g FEFFEAG S, T adp g B d g ANk
THEL )~ T2FR G HEB L F AP P O BRHAG TS, FT%Liker
TR TI=EERA LD TTEEY A RA -

6. FiER

A2t 4 5 Berkman (1971) 38 B ch8 4 > S3f ¢ 4330 & F-d 4
FRATEER LIl RR SRR AT AR P bR 2 E B LR
TARFEd A 2d 238 BT AHILETEUPESRPAE | - 1o fFi:
Foo8E o gR78Liker? B 0 S _T1=K | 2 TT=L 0% -

R A e -

L R Been it o 47 2 R IER 7 da i1 St (descriptive statistics) ~ 4B

A ﬁ (correlation analysis) ~ % & & 17 ~ % # £ %] % & 17 (confirmatory factor

analysis) ~ i ET’F“A\ 17 (regression analysis) ° vzt 1 B = g > #-3x * SPSSE %K fc il

AR PR A 47~ R A 157 Mplus 7.04c %8 (Muthén, & Muthén, 2010)

@7 RE B o T A 199 TR 45 e Hayes(2012)% & #PROCESS #: 48 it {7 33

& ,}\ ® 4 53] (Moderated Mediation Model) 54 45 » 7 3. SPSSengicf ¥ = B (7
IR sk e T e

BE-Fi1R%

dARB GBcA 17V Bt A F T X p A R R ES o S0 Ap
B (r=.202, p<.05) > L& miRiRF R 5 fAPM (r=-.253, p<01) ; %35 p &4
e ik 3R 4 fr%ﬁﬂ?ﬁ I ARM (r=.376,p<.001) > HZBERF LR G D
A0 B (r=.258,p<01) > "I 7 S5 KT 7 -g ¥Z4Apgd ’E'J;“ii pP&Afat i
g?ﬁéafﬂkiaxmﬁaQJ’ﬁm’*«p%mwi?zzgm;aa
FRNES PR BB p M A FRIPBR TP BUEARE -

BB LA EEF L IBOME S G T A RE L IR

eﬁ ﬁ%“#ﬁf‘aé(r— 082, n.s.) “fﬁi B “@M Rl T izE G BFDAPM(r=.189,

05)"“15H ST Ap gt 'gT',u'-Li?UQc’f"{m » IR 33 P & A ent
'Igi‘?ﬁtﬂ ﬁ"%)f‘i}' F "I‘E}.ﬁé}in% EePPE e o

-

Bl FEARRE GG A IRERHELAFAELEE AT MO =
092, ns) 0 gt b T B RA BB AR G R F L #E §(r=.281,p<.001)> X @ -
I MARE AR A FAM(r=-092,ns) M REEET T AP #A
*%m-'?'*?rva%?smim)a’méiié};m;angzgu S chE AR o

ﬁ

w

BT R A BFEEIOA G A R FR S 2 B p R
Aiﬁﬁéiﬁwwé’ﬁﬁéékiﬁﬁﬁi@4’fL’v%ﬁ@—ﬁlé
PACIEH PR F] T AR AR S TR e A A F A B R F B B )
B TR P BOE TR EARY L L g R ARG R > LAY b D
FE U] o B ARt 0 AFT R Ak Mg g1 ﬁ;w,ﬂ B R g 8
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pRAIBnL PR TR E R
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2HALARB AP FR Y (Gallup) ¥ g7 58 - B ek BBOE L5
BEYT T33% IEGFREET AP 20% FHSLLE /’*‘@’5771’*"
y‘s‘ﬁ#i#@/ﬁu,f;?f’39% FEFIF d T PFSRG 26% FT D F 4
/f~ FATEF 25% FAAF a FHEEF 4% o i G 50 4 PEA

0 5 46% PR 1 /,53;744;;,/:'741;;2 , H?‘?“//ﬁl_bg;/l.bé_;fyﬁﬂ ,}tjrs;//ij?/} ’
58% 7 EE G AT PR LT A G o FEDEEERR P
[% ZdE g oG R FR AN PRT I Fers f f 1 ey G
ENRBY AR TR TGRS FLEAETERE RBER
EN-FL Tl E CEf AT 77\,7‘—;4,73 RN S W AR
T L (G 2014 4 F REEATE) o B P R ATH TR Y it 7 5
L Y o fhd b R RATR iR FirE 'XFB“'*Fi—?mAP%-Mé
T FeBE A (FaFud RN 2R FRBRS TR o 245 - B

FIHEFH e IRAEHIETEFRT EF AT T HL gy b2
Rxoe e

=il

§~¢ﬁ?ﬁ
-~ Ep RIS Ry RES

THEY e L ﬁ 4oA s DAL T R A R rach
¥4 o FR A AR AR &(E F AR B0 > 2006) o B F # R A D
PEA A= BT B IRAR s b 0 BB B AT UG A F BB T B0 ch
4 4 # (Mikolajczak, Tran, Brotheridge & Gross » 2009) - Humphrey(2008)35 ! i
FAvP TR B RAT RN A A P E R - R NER RPN F
FEFARHEAFENEI &Y DR R pE R FER DY (LS R4
2013) e d drlmsp A FHREF LS 2 HE A FHNEF RHE - EEFE A
LHEA B T Bl d IR RS F R e e dxﬁﬂ""%a‘?éﬁ’»ﬁ 7 4+(2008)
vy L g ampFairgd orh i o T RABIVEHL E
A E o

TR
il

195 F R %5323 (Hobfoll, 2001) » A F2 44l p A e F £ 4c b+ 134
ARHEC N IR A A F AT ¢ T ,ﬁ\m A S GTEE e
gD od e W E FOF R FHp B3R Ol o
Bo AT EFL TR oA R FHPFBROS R w g o &5 VanDyne ~ Ang
£ Botero( 2003) LBk > st fE ‘Jﬁm’% cds % F A | {F T B (defensive silence)
KPR R FHEF LA RAFE ST WAS I A F R R T
o MR MU BR RS SN w i o 1Y -T\E Feo £ T F X A (2018)F7 3 26145 iﬁf,@_%«
EFEEA RAp e FiinB B 2 L a3 EEM G T A g
F# T A &N P A 2% (moderated mediation effect) ik -
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BRL: o fiFp A TofLidt1BEGHE— ‘%.’I%—
B Y AR PMBE L F g B RARE o PP ok ilﬁ

q.—.

P
ERR R B Y 25 A K E A S o

0k 3 SRR R AR RO R LA VR T Sl A § £ &
M AEF]E 0 AT R VR MBE L) TR S BIERE
framid ?E~4ﬁ~w§44ﬁ@vaWW%ww7-wéqmwmﬁ%n
LF 5o ARl 2R AL T IR i AT g S R
REA L 1% BT PR B T AR AT 2 T 0 2
BN T S Nt

B2 fL P §RATRRUR S (oL L L aipigE L f o
Fasd—mm  hd ARG TLRIBEaflfp 8483 0
¢ h kAR -

é\piﬁ
- NEIH R RER
PR RFZFEREAZ I pETHE PP FERRE PR LY LER

k%¢°%%mF5&§mﬁfﬂﬂﬁiAﬁEW*ag%&ﬁm%mxJ#
=2 %2 (common-method variance) 778> 2 (Podsakoff, Mackenzie, Lee &
Podsakoff, 2003; %, 5 % ~  * ?’? AL > 2006) o A3t = B %%F’*Fﬁé%ﬁ
T M AAEFO6Y 8B o Z AV LA AFTIVEY R R
A h o TR 8001 ’F"' A ﬁﬁ&—im& ~P R memall F3rAREA
g’f VR g &*’F EA LR 1 e #rEad o A7 4R gi‘,a A
F 'gm:rsle PR N I ,%i ?#q.}?gﬂ-,g\; L3 ? , ,wg %_-Fl FaEs F R
L kg H—‘ﬂ&,"&"'&’ RA  BRRFT A ARG PRELEE
¢z TPy KR gpmmﬁjﬁpmﬁ%{mogﬁﬂﬁmr%%ﬁ
R w2358 R FEE R “’f - BRSO - BRETH K ) e

= Fl()l,«b‘&r}iiﬂzml 'F ER EAEI 2 PN RS A LLA,f,? RN Lv‘rz}gr&
12 1b84.3% » T 32E $#£32.39% » A4 1b68.1% > Wi & & g ¥ £40.2% -

N

C REFE

AEAPEL BRI RT GO FFRRL R4 T R
Brislin (1980)i& 3% cw :#:F #7(Back translation) i& 7 & # 135 & #& 4% > 1 Fr iRfu3
{8 env 2 438 87 jp < 278 ¥ & (item equivalence) °
L AFHH § &4 H(TD

A3+ % # * Jones & Paulhus  (2014) 9%E & % > d 1 FiE {7 p A3TE > G
ST A G RNARLTER 2 oAb | > RAABRE T BARDMERARE 5 B33

4] p % 4 $.P|# * Hendin & Cheek, (1997)10%8 E%’wﬁ;rﬂ?ﬂiﬁﬁi%
RYANNFE R chigh s AER A AU LR ) > A ARG R AR5 T
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RSP
2. A F 4 2R GH(T2)

(N

HrPRELEAQ0)F B2 L1375 84 HT7%Liker? B 0 T 1=22%
PR, T7=22% 2 F & | i@fﬂ;rg_ o BIAEE T T AR gk kg o Aaa
FHEREN RS SRLEF 5 Tathl AT RE > F 4 { F 2 iFeh
A s TR g a1 iFf 48T PNERT G v GE A RBE | o ¥ -
Ed o A F ARt e R T e, (T A Fehh o B #
PFEP o RAEINEE Pk o
. awEiFpRAE

* 3+ 3 #i4 * Hochwarter, & Thompson (2012)% & 638 & % » o IWE=E p

B A Fenp B GIAEE TR FE- BAEY P AP wm TR
A E R pE pARI B BT A na DN AR A R R e

4. HigHFHFE

A H e £ 24202008)ich it p £ ZAn ERia (2006) %
Schaubroeck®? Jones (2000) £ £ ¢ T L] f & fFiE | endap » 231348 0 & W]
T FApAe B AL R ARG RS Wﬁﬁ%ﬁé@%’ﬂﬁ%%a%u4@
friio o eh i o r_%i*i%#ﬁ/%@ﬁf  AME Y4 L F B ¥ o T8 Liker
RO TI=22E R E T TT=RAR AR A ARG 0 AT X PE IRl
BB R AR S eho 4 AR RS B

S. gk

B Tanglrala & Ramanujam (2008)% & e 5 35 H — T]%é\i gL od B2
HE > prEAHFTRLker R B R TI=22% &, 2 T7T=22% 2 R R, ° BI4E
STEAHL Y PR R PERS S AERRFTR ) THE AT A Ed
e 5\}3 4 x> e B £ ,E;ELJ o) I’H-%« Bhoaiee ’;Mim/gﬁ_m& %E”{\“
R OB AR R .

=S BRMEAKES

At R BN A 47 2 2 FER ¢ 7 e 153 (descriptive statistics) ~ 4R

R & ﬁ (correlation analysis) ~ 3 & 4 47 ~ %z 1+ %] % & 17 ( confirmatory factor

analysis) -~ i ET’F“A\ 17 (regression analysis) » 331 B = g > -4 * SPSSE %K 0t

AR PR A 47~ R A~ 157 Mplus 7.04c %8 (Muthén, & Muthén, 2010)

T EREE o 7 oA 1395 7 Rk w4 feHayes(2012) 3 & «FiPROCESS #5114 & {7 33

& ,}\ ® 4 53] (Moderated Mediation Model) 54 45 » 7 4. SPSSengicd ¥ = B (7
IO 2%k e o

%‘Fi 25
d APk GEA TR YA g ik IR pRE AL YA T4
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AR EIARM (r=.787,p<.001) > WP E 4 L F ek TR g EEEHA F a5
B ¥ 877 5 1 AR B (r=.358,p<.001) » 38 parif -+ 1 F etk 3R IR (r=.157,
ns)rLE RGBS B A B R 2B T S A F M (=149, ns) o d B AF
TRFET ML APt IR ERHA I RARIN LIl
GHHNBAAEFOREYHEZ L2 3 “V‘g'ﬂ ERmEITE -

BT R A A BRI AR OA G AP R ES R IR BT
B Ao E;!p SR F VA AR AR TR A F A e R P
DIl T LA F o A0 FAL G L A ~g SRR 2 o AR AT b
SR L] o B Rt 0 R AT R Bk ek TR R ES H AR IR A 4
GIFES B EP T BAh R BT T AN LR RE - et e
W oo
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