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: Working from home (WFH) often leads to conflicts due to the

differing demands of work and family roles, coupled with
the limited space and time available. Researchers suggest
that sleep should be considered in this discussion, as
work, family responsibilities, and sleep all compete for
"limited time." When work-family conflicts (WFC) increase,
sleep may be sacrificed to gain more time. Recent studies



have also shown that WFH is associated with higher levels
of sleep disturbances. However, there is a lack of research
exploring the underlying mechanisms and considering the
longitudinal changes in sleep disturbances. The impact of
WFH on WFC also varies depending on individual differences,
such as gender and whether one has minor children. Beyond
biological sex, some researchers argue that gender roles
should also be considered, with recent studies finding that
gender role orientation, attitudes, and values can affect
the relationship between WFH and WFC. Furthermore, WFH is
associated with delayed or irregular sleep patterns, which
may contribute to sleep disturbances. An individual’ s
chronotype also plays an important role, as those with an
owl chronotype, who prefer late sleep and wake times, may
find their sleep improved when WFH aligns with their
natural sleep-wake patterns. This study conducted an online
survey using the Work-Family Conflict Scale to measure WFC;
the Sex-Role Inventory, Gender-Role Attitudes Scale, and a
modified Life Role Salience Scale to assess gender roles;
the Chinese version of the Pittsburgh Sleep Quality Index
to evaluate sleep quality; and the Munich Chronotype
Questionnaire to measure chronotype. Participants’ sleep
quality was tracked after 3 and 6 months to examine changes
over time. The final sample included 523 participants (188
men, 335 women; mean age 35.61 years), with 480 completing
the 3-month follow-up and 467 completing the 6-month
follow-up. WFH participants accounted for 48. 9% of the
total sample, with 44.2% working in an office and 6.9% in
hybrid work settings. Results showed that WFH participants
experienced poorer subjective sleep quality and daytime
functioning, despite better sleep efficiency. They also
reported higher levels of WFC, which were positively
correlated with subjective sleep quality, sleep
disturbances, use of sleep aids, daytime dysfunction, and
overall PSQI scores. Although a moderating effect of work
role value between work type and WFC was identified, the
model’ s overall fit suggested room for improvement, and
chronotype did not exhibit a moderating effect. After
controlling for biological sex, the partial mediation model
of WFC between work type and sleep disturbances performed
better, particularly regarding subjective sleep quality,
sleep efficiency, and daytime dysfunction. The findings
suggest that WFH participants with minor children, compared
to those working in an office or hybrid setting, may
experience more WFC, leading to poorer nighttime sleep
quality and daytime functioning. In conclusion, WFH
participants had later sleep-wake times, shorter sleep
onset latency, and better sleep efficiency but reported



poor subjective sleep quality and daytime performance.
Future research should explore sleep’ s role in balancing
work and family life, especially for workers with young
children, to develop targeted well-being strategies.

# 2 B 43 work-from-home, work-family conflicts, sleep quality, work
and family balance, gender
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Abstract
Working from home (WFH) often leads to conflicts due to the differing demands of work and family roles,
coupled with the limited space and time available. Researchers suggest that sleep should be considered in this
discussion, as work, family responsibilities, and sleep all compete for "limited time." When work-family
conflicts (WFC) increase, sleep may be sacrificed to gain more time. Recent studies have also shown that
WFH is associated with higher levels of sleep disturbances. However, there is a lack of research exploring the
underlying mechanisms and considering the longitudinal changes in sleep disturbances. The impact of WFH
on WFC also varies depending on individual differences, such as gender and whether one has minor children.
Beyond biological sex, some researchers argue that gender roles should also be considered, with recent studies
finding that gender role orientation, attitudes, and values can affect the relationship between WFH and WFC.
Furthermore, WFH is associated with delayed or irregular sleep patterns, which may contribute to sleep
disturbances. An individual's chronotype also plays an important role, as those with an owl chronotype, who
prefer late sleep and wake times, may find their sleep improved when WFH aligns with their natural
sleep-wake patterns. This study conducted an online survey using the Work-Family Conflict Scale to measure
WEFC,; the Sex-Role Inventory, Gender-Role Attitudes Scale, and a modified Life Role Salience Scale to assess
gender roles; the Chinese version of the Pittsburgh Sleep Quality Index to evaluate sleep quality; and the
Munich Chronotype Questionnaire to measure chronotype. Participants' sleep quality was tracked after 3 and
6 months to examine changes over time. The final sample included 523 participants (188 men, 335 women;
mean age 35.61 years), with 480 completing the 3-month follow-up and 467 completing the 6-month
follow-up. WFH participants accounted for 48.9% of the total sample, with 44.2% working in an office and
6.9% in hybrid work settings. Results showed that WFH participants experienced poorer subjective sleep
quality and daytime functioning, despite better sleep efficiency. They also reported higher levels of WFC,
which were positively correlated with subjective sleep quality, sleep disturbances, use of sleep aids, daytime
dysfunction, and overall PSQI scores. Although a moderating effect of work role value between work type
and WFC was identified, the model's overall fit suggested room for improvement, and chronotype did not
exhibit a moderating effect. After controlling for biological sex, the partial mediation model of WFC between
work type and sleep disturbances performed better, particularly regarding subjective sleep quality, sleep
efficiency, and daytime dysfunction. The findings suggest that WFH participants with minor children,
compared to those working in an office or hybrid setting, may experience more WFC, leading to poorer
nighttime sleep quality and daytime functioning. In conclusion, WFH participants had later sleep-wake times,
shorter sleep onset latency, and better sleep efficiency but reported poor subjective sleep quality and daytime
performance. Future research should explore sleep's role in balancing work and family life, especially for

workers with young children, to develop targeted well-being strategies.

Keywords: work-from-home, work-family conflicts, sleep quality, work and family balance, gender
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- ERRAE A M (sex) B H & (genderrole) [Eil 2 3

#@F}@Eﬁ%\w K‘ﬂ«rﬁf\ﬁ“mﬁ;@ Godme 3F AT FEE SRR - ReoByron(2005)
T A RRER (T - (S A 1745 7 (meta-analytic review ) o 45 % #F I A4 IR u] & jE SRR B RS m&r
i’ﬁ%%%@ﬁo@%*2MTﬁ%ﬁﬁﬁ@faﬁwﬁﬂ~;—ﬁwﬁ%i@x’ﬂ MR
BB FIHIR &7 4y ¥ ¥ 22 (Shockleyetal,,2017) o d FRBEFF 5L | g
Aeaﬁgﬁﬁ% B s AL R RARA B PR TR 2005 & HFREA T LM AR
PR AF F el F LR (Luetal, 2011) o ¢ 9 » A2 @ w]¥ 5 0 2L 80 *’“@%N\ Mfﬁ‘xf‘”

ARF)F o FE4 (1981) P2 RPN EEN 4L FHL R AP fnd 7L T2 5
SR R R R S R ECE el R ﬁ*kmnﬁéﬂ’w PREF LTS A RPN Rk
(3 3 &4F 2 0 1996) o B R 1 SF Z AN BPE NG Gldeo ! §THEF 5 7P o &
12§ F PRAE 7Je (Higgins et al.,, 1994) » " § MARH F& % { S PR A4 01085 &~ 3q)
RS R oi 4 A paed FE T (Eagle et al, 1998; O’Driscoll et al., 2004; Thomas & Ganster,
1995) »igthend ¢ HF - 2 R E AW ABE N LHAA TG RET > T PR FER
N R R TG — 4w &4 | (Scanzoni & Fox, 1980 ; % 24 - 1981 ; 3 & 4G&3F %R % >
2003)

Korabik ¥ 4 (2008 )45 #1425 & ¢ & 4514 %] & 4 B~ (gender role orientation )~ 4. %] & ¢ f /& (gender
role attitude ) §¥42%| & ¢ % & (genderrole value) o 4oah #7if » & E 3§ L P FLTF 24 L
Ap B I EB e P EEFE R AERZ AP ETRI LB LA B iR
R s (35 H&EBA T 0 1996) » Eolm T A g MW ET R G RS A SRR
BB AR § BHAARL LRRA o B2 AL B R G RS RS D o M TR D
FHAZ LB EF . TL TR AI D > A s TR LY LSt e

Behd sy @ T A pER AT BAE 0 A3 B Bos s Y B b e (Bem, 1974) o H % 0w
#ITFTAASEAPN a1 F BRRI AR RET 08 T E i SR F 2 pF (Eagle

et al., 1998; O’Driscoll et al., 2004; Scanzoni & Fox, 1980; Thomas & Ganster, 1995) » @it ¢ < it #R & T >
WA RN F2 Rad s ¥ FEE R (Bielby & Bielby, 1984 5 2 $4x > 1984) » * 8 T w4 ¢
BR ) ~ MY d BRAVAGEBARBR (R T A2 p ) IIFFBRLIFTE (FRE1998) -
Aws RF)F BB EES GRS EFRE T T RBEBRE DM G A PN TR LS GR
gkl A R P B CRIEER 7 5B % (Yucel & Chung, 2023) £ & “,$ s A d B 2 R
4 ’J)api"—*ﬁé;lf;%_l 2 REed ¢ B enE £ 25 77 I > Cinamon % Rich (2002a) 2 #f %] 4 47 ( Cluster
analysis ) #-213 = ¢ d&ena nf—ﬁ”‘# T R MRS B - MESNE RIeb s £ RS 1 TE S gﬁ@,%
B (fEeid) " FoPFr2 A1 WEIREIERED Rt I RIAERE (2 FEE) » %2
{ﬁﬁﬁ”b‘a‘iﬁ (F‘:—%—}L:\i‘_) Mt Z AT E_ TN A FE > BEF R A ,__Bﬂ;ﬁ@?ﬁﬂ i
gﬁ?%‘ii A iER EE ':"jﬁ/?: TR B o AR Y RIS T’f':ﬂk ’ —,ﬁ:/ft FIFR I F o (5. gﬁﬁi* EXA
Muldd PEAAEMESFPEIE > BEFRAPRPDETIRELEN TPRPEITL EnEndd
HE o ﬂ—ﬁ\g‘_mlb‘_a | &4 @ @R &N £ R (Cinamon & Rich, 2002b) o MeiE ~ 3R¥E4R2 3 0% &
ZMIﬁﬁi7i”W”ﬂ“ﬂW43%®%ﬁﬂwﬁﬁifQ,F*%.ﬁﬁﬁzmcuﬁﬁgﬁ%#’é%
WAL S] G & d P 2 PRF E2 S PRI TR g BFIRRIB RS W?ﬁ?”}i’iﬁ“'ﬁ"r“s"*
ARG SRR VE ST R R S N SR AR ’ﬁ ew TRLEEY S SRy
IR 0 €3 R B IR R (R E 0 2021) o
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BT > AN RE BB 5'11'“?2 L ﬁi?lﬂ"”ﬁ‘ﬁlﬁ Rl' ‘fgﬁ BT B RIER 0 AR
b = ne N - =
F
A

LR S B Sk (*3’“41»12}%‘«'”’,"5)m RS CRA
b e S ,w)@j}%]@wgkgﬁﬁﬂ?\@rﬁmggx bR u & B
f%' fﬁoﬂLLj\;L%«?f;L;}%—y%J IZ%GJJ‘T_Q..QET’JJ‘ 'F'%F‘ﬁ;}""ji' 51%"'%5”“'

-

Hypothesis 2 (H2) : B ja T%E%Nﬁ”ﬁéiifﬁhé B R f%__ﬁ,ﬁ P mﬁ%&"g\@;;{ .
Hypothesis3 (H3) : {u&d (Pudd B ~ MHudd BRZEN LS B E) £0E R T F
R R sl

BRI R 22 pE

Bl 4&3&\, FFR AT R AL TR RS el I TER LRI ITR R ggﬁl‘n &% (Burke, 1988;
Frone et al., 1992; Greenhaus et al., 2001; Howard et al., 2004 ) - #rig> 5= 3 H MULE AR H L ANES
2w §_teuk pE ik i o Barnes ~Wagner % Ghumman (2012) % % 7 Eii—ﬁ‘-\J A - B E R AR
%8 1 oo Pde— AR edem 0 L & R FI T3 1% ~ REAvPER 58 23K TRER ) R
.ga?;rs l_tm(w»‘m,ggﬁn) ,%ﬁ,‘;’l]r«fr Flhedi o A PERY S %@%,ﬁhﬁ?nbg%ﬁg@;ﬁ\%
BPPERAL F ARG 10,741 LY S8 eﬁ—;ﬂ BERPFIRA L ot KRB o 3 pE
AoF f o B (Hobfoll etal., 1995) - a“.:_;i:p i 1‘&4?\? %% 12245 (Conservation of resources
theory, COR) SpBkils » 2RI B 4 § 4 BB~ Afr 2 Wi f ¢ ko FRGEPLE A F
PF RENESF TEFTREFRA T2 3 RFT o RPFE - HE -BAFTRHR - R E2a@FFEE
BAEYH2EPRG TR FERRDT R FP FTRITL o BIFHRREFRPF >+ L4 ALCOR
Bem Vg > TR (210F  7Ee2 B A TR ) $0B FR P2 5 - Bettac 2 Probst % 2019 # %7
LA T = E R FE TR B F R RIFR YRR VMR PR AP 0§ B R
R B PF o 5 oS opEPR 2 GE B R 35 (Bettac & Probst, 2019) © Lallukka 2 ¢ % % 4 47 2001 % 2002
£ ¥ 540 3] 60 ke f'ﬁ’ﬁ - .“-‘L%’fiﬁ.ﬁl‘i TR 23 pER "H%”ﬁ 5 40 i (Lallukka et al., 2010) -

BEFLF LR o RPN T Ao b p MR- TR A BB 3,556 1 iFy o
s R RS B OB RS RBFR Y E R mpi—ﬁ&&-?* (sleep quality ) 7 B (Sekine et
., 2006) - Crain & & (2014) “ﬁt? 623 LR AP T AR B Eoph ok g b o BN R d
gaéﬁrﬁy‘?ﬁ;ﬁ (Actigraphy ) £ JB|PEFR & 7 2 PEFR PF Bic (sleep duratlon) A RO BRI R & 1 BLRER
SR pER PG B § P B%kﬁ?r?’{ﬁp_i_—p&? &_ (insufficient sleep) ~ A PREHAF R F I M > Ko
ﬁﬂ%?ﬁ%%ﬂ“ﬁ%°*mm&%"&MM5F§#&%%?}?ﬂﬁ?ﬁ*@ﬁﬁ%gﬁﬁ"
AL FFEARDLERDTAPREDEGE AR R w9ilmﬁ_ﬁ N ch R 3
P B RIER H %ﬁ%im'ﬁ@ﬁ‘*ﬁw?@éii SAPEM T 0 P R TR RIER T R F
?Eyﬁlmmm,zﬁ*%ﬁ e (nap) $85§a® 2 fk o] pEFER > 0 R PR PR ECE R JE T AP
30 TR PSR Ak R 5 M (Buxtonetal., 2016) © Jacobsen 3 4 (2014) B pRER A
R(P8a2 ) TR ~ 1 P58 T4 2 PRk SR PR RFRF 7 LA T HpER 7
KA EAPRM > R ALK DB RIER N SRR 2 # (S PR A RApIR o 7 i 0 PER A B~ PER S 7
G2 AR AN RL -k AB[E e pERARRE S M o

PER A B g cn & R B T30 TpEm priic ) @3 % & # K 23R 2 B‘*ﬂt’ FRARNRERR TR E ¢

(National Sleep Foundation ) ¥§ 4%t 7% Ip chie &4 f & IR eTpEM prifc > 3 1 (T ¥ Tioade kg 0 5
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773 9] P (Hirshkowitz etal., 2015) o 3F 5 % R & T o phs PFdic il 0 ey 2 ™ o pER 3 &L
- IRM IR % 0 457 X (Lin et al., 2018; Sheehan et al., 2019; Steptoe et al., 2006; Strand et al.,
2016) ° & COR ik k5 » % B RIFREEF > 7 iy § 5L PFF TR > @ R AGPEFR P i 0 1 ILPER 7
EenfEw o Ram o **B”\n«%‘rz o P pER P cE B o ;}F, e F_~ piofs PEPEARAT B 5 ¥ RN PR B ¢
grenfiit o RS Y BHABRSEE —1BE A AT R LA ST & L TROER
do it 3k & VS e te i iedk kB RIPELS [ PERF I (wake after sleep onset, WASO ) % & §8 pER, ’23. (sleep
efficiency ) - ‘ﬁ 12 e pER 3E 4% (polysomnography, PSG) 2 JRIpEfs i AR B ~ pER TS & 1k [ pER
¥ A2 arousal ) =% e k & pt 1 48 cHpEf & F < Borbely( 1982 )% ) 59 B AF 42 #°5° (the two process model ) |
i T p &2—f42 C (process C) | % iz 242 (homeostasis process) —/fF 42 S (process S) |
B G EPER (L WS ) o % PR R AR AL AR F B AY i A T 4o 0 H pER SR 4 (sleep drive)
AL H A o RIBH G i—ﬂ}ﬁﬁfﬁﬁ“?? MOEHI PR P & RERA DI BN 2924 ) e E &3
WE RS2 E2022 5L g LF P & 2ot sy (Aschoff, 1965; Czeisler et al,
1999) - s §7 % :‘zE‘ #&».;)ﬁﬁ_ﬁ-;\ (three-process model ) iﬁﬁ% FREZ PER 2 4]0 jREp T
TRARE P EE P i FALk s (W) 7 ¢ PR chA 4 > 3§ B ¥ e A (Borbely, 1982;
Folkard & Akerstedt, 1992) o wrif= B X ALMIRRRE > W T A g B RBTPER SF 0 blde D6 P
EE R R ARPEEGE S T A R Rk S E i A p-i»fﬁ\Egvl P REPER R R  (FL R S ] ];1
gEAN SR AT PR, /F ﬁiﬂ FLiE B HORpE{s B S N R o F ﬁ/ﬁ FIFFREEF T oA g B E
LG FHRRASPER ST - 56 a3 ARG LLTE ) f L LR ST £ LT, SN
Wo RpEREFTELORE TPERAE ) I - LGRS APRR -

S e

E}tﬁﬁ 77 BE Wake

Alertness

Level
swpg

Circadian

Wake Drive
# 8 hmé

6:00a.m. 3:00p.m. 10:00 p.m. 3:00 a.m.

Sieep

~ E ARG HpERE i (12 2 p Owens etal., 2013)

B % PEPR 5 o 4+ 4f % = % (International Classification of Sleep Disorder-3, ICSD-3) #-% 7 &
(insomnia disorder) % 4 5 = % %‘] » & 35528 % P (short-term insomnia disorder, STID ) ~ i {+ % B,
(chronic insomnia disorder, CID) % # i % R A & (other insomnia disorder) - % P dp eE_ ~ pEF]EE -

Bt S Bl PEAR R RAR 1L 0 P i 4\"1’5«)% PE ARG E PR Ao 29wl A RPBFYFE
W**3®”’m—“kﬁ3®”’“ﬁ$4$kﬁ3®%r,% Bt 4 m o Bl 2 ROFIR 2 PR
» * e A2s B B A2 0 Spielman (1986) # $pt 4 di— A Rch= F]F H5 » Sua @ F A B dh
¥ % &3F F1+ (precipitating factor) - e B &k A R PIESBEFE > L5 W E F]F (predisposing
factor) > @ FRARFE T e LA R L RELROR T 545 75 (prepetuating factor) (2
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Z ) o blde t%ilﬁvﬂ\%#mﬁ%wi%@f@’g%?ﬁ%ﬁ LEREwAmER (S FF) o

FE BIATAELE AR -FRTRG U ERIFE FUeb § A6 F 2R FR (AT
) RIF R F AR EDAPEMNR B - LEFEIMMEAR 0 FEE AL FBARD IR
PER A YR (FHFF) o Rl T g E S REAR

Precipitating/perpetuating factors

=

Contributing to insomnia over time
2
) %R
g Insomnia
‘c | threshold A
£ Perpetuating
o
2 /f Precipitating SARF

;oo RERT

- e e R
Predisposing #] & B F
Time
= ~ R 3P N (2 :2p Paleshetal,2012)
e S BRRS R R Y B Rl R 7 PR FI4E (PERZ KLZ PER S T3 ) B ehbl

BEE PR 0 A a‘—a;ﬁ:zﬂi“i"%iaﬁr#ﬁn‘wﬂvmﬁr HPER AR LT TR N RopAE L ¥
oo Bt A RRERE R T F T ApERGR T B2 B 2 B R (T apEm R R
IR S BEK

Hypothesis4 (H4) : B REFRSpEM A3 (PER G PR ST 2 &) TREF LM » KF 83
FER € R L F apER TR o

B R 1% ~ R3] 22 pEpn, F3E

ATRIGF 2w >k R zf—*f g Iﬁaﬁfu’ﬁ?\ F1#& (Messenger et al., 2017) - F { # fwd £ 3 & Fe
a1 i’F—*‘F{ FOREFR Al AR 0 B 2021 & Conroy EAEF- BREEBER4] BYOR L ?L‘ » 82020 & 3 *
Fl4 7P Rd0fk 834 AR R B T EAEL R FH 2L FL R > & COVID-19 & g
BT o 2R R RO T en T IopER PR Y R R (T 0 3 lfﬂ-ﬁﬁdﬁ frent Bl TR R TFY
R BRI IEEAPRITAL T F Y B A L?%E‘*F”E%‘if% P 2t ¥& ;2 (Conroy et al., 2021) © 3F
3w M COVID-19 £ e ™ » pifR pF [ ) 32 & ehfi 2 ( Benham, 2021; Cellini et al., 2020;
Gao & Scullin, 2020; Gupta et al., 2020; Li et al., 2020; Wright Jr et al., 2020) - @& {81 R, &> pEm Fi#kc
FANRP DR > o IpERPER G P A% o & Borbely (1982) & 41 en - A L
ifﬁﬁg%‘f@fﬁ@ﬁi‘*ﬁfﬁﬁﬁ gitomgp aER J*ﬁE"—‘L"Fﬁ\B*F'“y MR P S EAA Y AFFRE
(timecue) eHFR™ » v ¢ TR F e E@@ > L § P APFFMRE G AP Hp &7 g 2D
B PER A Z B 8 m R (entrainment) o 54 Sk FK:? ( Aschoff & Pohl, 1978; Czeisler et al., 1986; Czeisler
et al., 1999; Dufty & Wright Jr, 2005)> & B hp 5 p & 22 b 4 P SR ¢ 167k % (Aschoff et al.,
1975; Aschoff & Pohl, 1978) - #km » # A &P & EE2H APFFREZF ORI FH R BIF & @
BRI FROF B 2 FHP FEFP (circadian misalignment) » FE&la 5 > AL (jet lag)

T E ¥ LRz — (Arendt & Marks, 1982; Nicholson et al., 1986; Sack et al., 2007 ) 12 % #&¥T1 T’F—‘ﬁ
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(shift workder) (Akerstedt, 2003; Sack et al., 2007 ) o ¢+ AP 4 % ,f 0Ok PR o PERR R RN
Sl s e P AR B (Morris etal, 2012) ’ﬂtbglnriﬁg BORA T @ @ L
SPEREHEL > TR RN EOP SR AUH > FLEF RAFH TSI TRE 0 B A AN
EEEAEG AL TERF N BH DR TP ERTR BT G A RE N PR AR F 0 A
i ﬁiimﬂfﬁ“ﬁ!lf‘d‘%’ﬁ@’ 21 PR F]4E o
R o AR IR Ty TAFRRLE 3 AY R SRESAS 5 AR oipRatAs > H

LY R iR > g2 5 TRg] (chronotype) | 0 # 452 %3] (lark) ~ # B4 (intermediate type)
2HEAA (owl) > gAY RER DS dhm Sdfo ¥ 2 RPEFAABAET - 752 ARG
3 #r£ % (DeYoung et al., 2007; Giannotti et al., 2002; Kerkhof, 1985; Schlarb et al., 2014; Tankova et al.,
1994) » # 3+ 27 fefk F13) (genotype) F M (Pereiraetal, 2005) « § #7F 4§ & B it L4z
% (constant routine protocol ) & ip|= ‘aé—*‘ e %8 B (rectal temperature ) 1 » MALILB R ON A K
P & E4p = (phase) » %% % T3/ J’fﬁﬁ”k’“”’ $A 0§ BFRILDP & E4p = (Kerkhof & Van
Dongen, 1996 ) - Rome % F #2021 # & {7e0— 78 <~ A & - E £ 3,787 £ B 7dgiE- B ° 1+
ARTPER T SEFRA T HRDANREA RIS ETLPREH > §¢ T 15.8%?{;‘1"#\&%?&
B ﬁ%%ﬁ“#&i—ﬁ/} 1.4% > £ 3 35%:x §H ﬁh%lﬁf’a‘*ﬁi 69 1/ FF > 5 23.9%% Wﬁ%&,ﬁ%
RSN 2 7.9%5’7’7%%15%@&@5@3@ 20 @ 15.9%5”#%%@“5&?“ ;A R P R i—% )
o3| 13.4%—‘57‘#\23:% ) :}%Br—'ﬁj’ﬁ 25% > aAcRPERAES 1 P —*F]’ % 33.8% {8 2 /) F' 973
29.3% > A2 2 | F —*F‘]’ f73 3.9% ﬂiﬁ‘ﬁ*ﬁ“i»‘l?b—‘k H17%: B¢ g3 494%0x R HpFAE & REf
B WY P21 T%E T LEEA - R TG 126%5 2830 F 163%F Lm0 ks
rERBFDRPN A ES B R (Romeet al., 2021) otk B RO Ty e G B 1S
PSRRI OREEL TR E A3 §F NP AEER R DR A 2N
HE@F T FUE Ltk o @ B BRI o Flpt AhH B - B IBRGR

34‘3-\

Hypothesis 5 (H5) : p¥3] ¢ 3 & 2 RO (522 phR FI38 7 b 1% o

Horoerk s AP EFEB AT 12%UT%$34éﬁlﬁﬁ’ﬁ1ﬁ#ﬁ({@ ?;ﬁ)\
FIPRGUE PR > SR FE P B R FEL TR BRIBHOEY A
3@TE 6B EFEEHRA 'Fimﬁi‘:?ﬁ\ﬂ*ﬂh P MEFT A R B R LRe o A3
LY B IEA 4T

Hypothesis 1 (H1) : & 7o (e ptm Fl3f 5 LA M > & R (FF 5 85 opkm T3 -

Hypothesis 2 (H2) @ & fa (T2 B FHR 5 L APM > B R 174 5 8EF B RHFR -
memg3um)mﬁwié(ﬁ%i&%@\ﬁwiﬁigaﬁwiéﬁﬁ)g%%&i;ﬁﬁ%
FIbER R oo

Hypothesis 4 (H4) @ BR7dbr R STpEm F4f (PER? X PERE T2 i) TR F LM » 503 0 3
R € ERL mﬁ“ﬁ”\ﬂ#&

Hypothesis 5 (H5) : Pl ¢ 34 & & 7 (¥ 2 pfm FI3E & chBf 0% o



Time 1 ! Time 2—Time 3
H—E"J & ¢ o " 1 :
IS U8 21 : :
B g d B Lm0 |
Buldd iR e ! :
f’} F‘JJ A l% 8 :
B R R i
H3 :
H4 !
H2 |
22 Hl :

B B 1F T —| PR F3E | PEFR F13E

o PER PR L |
PR SR |
1l ;

Bz ~ % FE

i
FL %
AP EEELRT AT I AP0 X TR A S E IR E DS R TR RS

&E’li“%wﬁﬁ%%%iﬂmﬁﬁﬁ@' 2 R4 4ﬁ4m%1&$Fi$§ﬁ’ﬁﬁﬁ??
SHR 1P E K Y ﬂ@%2k§$£$$’jéépwﬁ;}“ ?;ﬁﬁ’uﬁ%fﬁmﬂ
iz TR A Tk Alic - BB A FH G &ﬁpméhﬁm A A G A > T AR AR
R EE I A &ﬁkhw’i—%%‘%Eﬁéﬁﬁﬁﬁipiéﬁﬁ’iﬁﬁﬁiw%(éﬁp

THEEERLE) B R

1.&@»%2miﬂ%ﬁo

2. p—g‘,,}_-ﬁlh xrv‘ﬁ » B oZEghTT xrv‘ﬁo

3073 12/ T SR

40 RF LA DI AFA A PER D R A L -

5. F &% 22 & BIRpER B o

RO E A4S R 12 A PR RE R AR L U(STR) A TRAIN20 KA E
FAELRFPHZ2FIEFIT S 12A/NTI A LSBT A &+ 20 A 50 A S PERAR B P

‘ ‘A Lix & g %‘Eﬁiﬁimé%#ﬂ"l#“‘fﬂwzfé f"_gﬁ pt#b > % Boomsma (1982, 1985)

Fligt > itk iy »e ks 2000 £ 52 6

FEE 6 B RBEREERGREZ A FT RIS
(Hagatun et al., 2019) > ﬂ\’ LR E 450 LE g R "ﬁ °
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Pyt Py 1E

dom i o AP EIFFRAPIPRE BRI RN P S e F IR R R T

FLFERLIPRMBAVRZAL NI OR RRIARA LR S8 Fp ~ e 18
PRTFTEET-H A H A H2Z BHEEEE (Timel) » FFHES N (L& 3 email) {033

®? (Time2) 2 6 #? (Time3) {6 § L HERIEAR ST E L2 2LRBFF LY 2}_"5‘% » R AT R
(LW )

BEFLHRIEAL
v

el 2 ?’

Y
Pl
&
\\\?{r
T%
ﬂ
5’53
)'L“W(-
ﬂ
o+
\\?{r
1%
ol
-
Pl

BB ERERSFEL [T3R
v

BB EERERSFEA [T 6@

W7 F7fckinge
At AP R AR R SR T AR AL g A T BRI S Eu A ]
BRFR 2 ER T 0 4 e T
ALg A v BRI
MEPFeodpads s 2BM6 s T REIANTRE > U2 1 W8 FhpM %0 > 1 Tiph ¥
AT S 2B T E%“?}%VT‘J S B iT BEE O IREER R o RUEAP B IR P o AR - AT T
SEEE AR A ﬁ*@‘ TP REFRES o
2. %‘t i i
*2-F $ * Netemeyer ~ Boles 2 McMurrian (1996) %41 iv—7pefir % £ £ ( Work-Family
<mﬁmwmw)’m ERET LPIEBRE FRER 0 FBL LA LG S AL L 10 2K
PR Fede TR FEFFEAPFIIE | 2 TR B f F e THA TR ES | >
‘E_Qé%'** Likert 7 828 ¢ (1 2224 2P L 52224 P R) > A BEARF A A BRASS 5 A Z AP0
- R %HEF > Cronbach’s o B4 W] /3 823 902 F > & § £ T 35% R 52§ (Average variance
extracted, AVE) % x5 72 E A B cR B 1F o
3. B4
AR ERIN A B A R BN AT s B KA AT
31ﬁ%ia&a.%“éﬁﬁﬁiﬁ(wﬁ)&9mrﬁQ53%?J 458 4 8:p Bem
(1974) ¥®len T4 %) & & § & (Bem’ssexroleinventory, BSRI) | » # ¢ d @A g4 5 T§ i | 2

>
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Lt  BF 2 232033t o845 Likert 7 g8 % (1 22298855244
PRE) A BRARALAERG  AABA RTINS *ﬁ“%?{£°ééi&(mﬂ)gﬁr9§
F 2 PIM-RPEREF - HY FHLLF LS Cronbach’sa B i 92 A At AE LG 89

3-2. Mul&d A F* Braun (2014) 4 & ¢ &t B (Gender-Role attitudes, GRA ) £ % » 3%
B4 G54 REAL € 3 A3 4 (International Social Survey Programme, ISSP) 7R £ 4] > 5 &3 4 %]
BAL € R - RIFHES L TR AAE G EARME LS DEAR BN 72 B
S b R&%r%%gmf*lm’ﬁ§$T24“@Z%J’ @ 3 * Likert 7 88 ¢ (1
AN AREL S SEVRIL) o REAAEIA o H AP 8- R Cronbach’s o & &L K2 £ F*%
P& B E D70 376 éfﬁm Cronbachs o ERIASL 2765 RN o BIRIEATH 2 4F ;"f’lLi“f#_z}'x
B o

3-3. Mm & ¢ & FF3 1945 Amatea ~ Cross ~ Clark 2 Bobby (1986) M| 24 & & ¢ BF
% (Life Role Salience Scale ,LRSS) BEIE:EF:xh» ZE 42 RE g TG B A RIeE 1 174 F¢
i d ER 57 5] (attributions of importance to work and family role) » A P B H L~ B L E £ ¥ 3=
Fdd BiEchz@argd o 3EHELI BTG E (occupation role reward value) ~ <+ & ¢ g &

( parental role reward value ) 3 RJjefR % f‘ﬁﬁﬂ}- & (homecare role reward value) » &~ & £ & 3 538>
%15i°iﬁ9?%1rﬁ%i»’»lW@iP\ﬂ$ﬁ&€£J\r%%a~ﬁgi,awi

R T mee XAt ig M Likert 7 B (1 AT IRA S AAETRR) o
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25 BORE FRER & PSQL 4 B 4 2 B0 B e B

1B pdfe 2 3B 3 4C2 5C3 6 C4 7CS 8 C6 9C7 10 PSQI
% % PSQI-C
1

1 B R - .590%* 228%* .063 .008 .037 167%* A17%* .188** 187%*

2 R 590%* - 199#* .076 .084 A110% A32%% .088* d67%* 207%*
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8 PSQI- 17 .088* d16%** 204+ .089* .178%8 195%* - 215%* 378%*

9 PSQI- .188%* 167** .539%* 265%* .160** .079 396%* 215%* - .649%*
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*p<.05; **p<.01; ***p<.001
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iT 3£ 357 $2 (root mean square error of approximation, RMSEA ) ' % » &2 2 0.08 % +* g 3§ fie &
p ¥ (Comparative fit index, CFL) ehff & -] »+ 0.9 #8554 = 2 #Al g e &+ 3 /p 4 & 5 5.51 ~RMSEA
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SRS AL SRR 0 1 TN EREERLF g ik (F =-115,p<.05) ¥ 5 R
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