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: This study explores the attitudes and reactions of women in

the atomic energy field facing gender bias or
discrimination in the workplace, referring to foreign role
consistency perspectives and collecting data through
interviews. The interviewees included women in the nuclear
energy field, including engineering, medicine, and
international fields. The interviewees all had supervisory
experience or were currently in supervisory positions. The
study found that the choice of female students to invest in
the scientific field is obviously related to their family
background and their parents’ open attitude towards gender
equality. The study also found that the father’s
professional role seems to have a more obvious impact on
his daughter’s involvement in science. In addition, female
supervisors prefer to use bisexual traits, such as
rationality in decision-making, scientific attitude,
emphasis on quantification, etc. Only a few use female
traits in decision-making. Moreover, interviewees believe
that using androgynous or even genderless management
methods can improve management effectiveness. Overall, the
issue of gender equality in the scientific field has
received attention from all walks of life in recent years,
and has improved due to policy efforts and open concepts.
However, 1t still needs to continue to help women
understand the meaning of gender equality and implement the
spirit of equality.

! Gender and science, Gender bias, Role congruence theories
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Abstract

This study explores the attitudes and reactions of
women in the atomic energy field facing gender bias or
discrimination in the workplace, referring to foreign
role consistency perspectives and collecting data
through interviews. The interviewees included women
in the nuclear energy field, including engineering,
medicine, and international fields. The interviewees all
had supervisory experience or were currently in
supervisory positions. The study found that the choice
of female students to invest in the scientific field is
obviously related to their family background and their
parents’ open attitude towards gender equality. The
study also found that the father's professional role
seems to have a more obvious impact on his daughter's
involvement in science. In addition, female supervisors
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prefer to use bisexual traits, such as rationality in
decision-making, scientific attitude, emphasis on
quantification, etc. Only a few use female traits in
decision-making. Moreover, interviewees believe that
using androgynous or even genderless management
methods can improve management -effectiveness.
Overall, the issue of gender equality in the scientific
field has received attention from all walks of life in
recent years, and has improved due to policy efforts
and open concepts. However, it still needs to continue
to help women understand the meaning of gender
equality and implement the spirit of equality.

Keywords: Gender and science, Gender bias, Role
congruence theories
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